to share these challenging spectrum of responsibilities:

YfRTIR UTaR SIURIH 31w gfear fofies

NUCLEAR POWER CORPORATION OF INDIA LIMITED

(HRd IRPIR BT 3<[H A Government of India Enterprise)
TR U] faggd H% NARORA ATOMIC POWER STATION
TT.-TATdIdt ereARY, TR, gaeReR, STR Wew fUr1-203389
w: Post-NAPP Township, Narora, Bulandshahr, Uttar Pradesh PIN-203389
HEd AU Ua¢<T HUMAN RESOURCE MANAGEMENT

.

NEW INDIA®TS

N\ e

W 2023 INDIA

bl
ONE EARTH - ONE FANILY  ONE FUTURE

ﬁ?lTlFl =T : TAUHIUH/UT3IRUA/01/2022 Advertisement No. NAPS/HRM/01/2022

3T-9T3 3Tde+ B 3R fafd START DATE OF ONLINE APPLICATION: 13/12/2022 W1 10:00 ¥ ¥ from 10:00 Hrs.
3T-9T3 31de &t 3ifad faf LAST DATE OF ONLINE APPLICATION: 06/01/2023 @1 16:00 S % upto 16:00 Hrs.

TGRASISUd, TRATY Soft fIUT, YRA WER & SiefiH Fdae &7 &7 e 3ol ITM &, o i IR & te & /M R T
Mt & Tt ugqasit gut Aty Ruaest & fore wa 999, sifided, fAafor, sitif=, vereE, srRem, TegR, snyf@iau
YT STIST, GO 31 IR, SURIY Gaier Td SIpHIT BT SUeh &l W 8, 3T gebrs “ARRT W] fagya Fg- &
faftr gAvgel STRaTRial & fMde gg FafiRed udl & fore smaee smfa a3l

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive
capabilities in all facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation,
Maintenance, Renovation, Modernization & Upgradation, Plant life Extension, Waste Management and Decommissioning of
Nuclear Reactors in India under one roof, invites applications for its unit “Narora Atomic Power Station” for the following posts

1. UG &1 faaRI Details of the Posts
. g RfSTAT Current Vacancies '
9. Backlog Vacancies m—r
Egyl
S| T 3{iUq Pd -
It ] Total
e Name of Post S{OIl.  [3{STT] n(ir:[ & | 3L | 9f e af. Total e
sc ST hIHIAR| TY. UR PWBD PwBD
OBC |EWS A . (A+B)
(NCL)
ERRY
1 - - - # 1*
Nurse - A 01 01 01 03 0 01 04
CIREAIE RN it 01
EEIECAHBED Mechanical | %2 | %2 | %4 02 | 08 (@) (b) 19 ] i 19
(THSY/TEY) faegd
) - 08 - -
2 (Q’Uﬁ—l) Electrical 01 01 02 02 02 08
Stipendiary Trainee/ i
Scientific Assistant | tA . - - - - - - - O1b 01 01
(ST/SA) (Cat-]) ectronics (M) (b)
3 |9 .-a°r - | o1 - - - - o1 - - 01
Pharmacist-B
ST TR R [@H-IR-a)
4 | Operation Theatre Assistant - - - - 01 - 01 - - 01
(Technician-B)
EREIRRIRY e
St Y Fitter 03 |01 | 04 | 01 | 06 (1@9)1(&3) 16 - - 16
(/e
¢reft-m TR o1 | - | 02 |01 | 04 | - 08 - - 08
5 St|pend|ary Electrician
Trainee
/Technician ggcHeRH 01
(ST/TN) Instrumentation 01 ) 02 01 03 ®)(d) 08 i i 08
Cat-II)
SRR Us-1(H1.H.)
6 - - - -
Assistant Grade-1(HR) 01 02 01 04 08 08
, | SRRCe S 1ddndd) - | -] o - |2 | - 03 - - 03
Assistant Grade-1(F&A)
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T Us- 1R TUs THEH)

s Assistant Grade-1(C&MM) 01 ) 01 01 04 - 07 - - 07
T US-1

i Steno Grade-1 01 . 01 01 02 - 05 - - 05
Total 87 02 29

HRHTRE: SrSTT- STYRIT IR, oroTl- SFTGRI ST, 3ifia -9 st ol @ S AoR), 3.F-Sermd FiRrarrsr, € Ssqcd. -

3Nl U Y FAGR q, ST SFRRG, T1.9.-HFT Tared, fvd A - e okar, ¥t wus wHw- W@uﬁﬁ&mﬁﬁaﬁfl

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL)-Other Backward Class (Non-Creamy Layer), PwBD-Persons
With Benchmark Disability, =~ EWS — Economically Weaker Section, UR-Unreserved, HR- Human Resources, F&A-Finance &
Accounts, C&{MM-Contracts & Materials Management.

e Note :
1) #%. 9. 01 - TH-TU S $f 04 UGl H ¥ 03 Ug Afgan snaffdl & o fafgd € 1 Sr. no. 01

nos. are identified for female candidates only.

2) * T& SHar ug fafgd samdh Feade & ol sRféd & | S Fader snaff fome! fradar sommd Mo Soft #
ﬁl‘%‘d % ayT s qu?ﬁ&ﬂ'@a & 3ad UGl & ﬁ‘l’Q ﬁﬂ%ﬂ % 3 3f1ded HR IHhd % | One (01) no. of backlog vacancy is reserved for
identified PWBD candidate. PwBD candidates with identified disabilities in the PwBD category identified for the said post of NPCIL
may apply.

3) JU-t & UGl & $d (02) dHanT Rfdadi T T (01) FaaH Rfad Somrd Heraded & fou 90k 0 ¥ 3Rféd §1 Ju-at & ugi o
& (02) aaM Rfdqat s Memaded & fu 99k $U ¥ SR 1 3da™ o (03) Rad udi # Td (01) TF sHar Rad U
Tefid fafed SawTd f=rador AfORT & ol oiRfErd ©, 391 faarur i fear man &

Total two (02) backlog vacancies and one (01) current vacancy in Group — B posts are reserved horizontally for PwBD candidates.

Total two (02) current vacancies in Group — C posts are reserved horizontally for PwBD candidates. Among the three (03) current
vacancies and one (01) backlog vacancies, posts that are reserved for respective identified disabled categories are detailed as

— Out of total 04 posts for Nurse -A, 03

below:-
a) Sl. no. 2

b) SI. no. 5 :- (A)(b)

Autism Spectrum Disorder (ASD)
Specific Learning Disability (SLD), Mental Iliness (MI).

- (@) (b) - dgxT (é)f) . VWTWW (UTUE) / Deaf (D), Hard of Hearing (HH).
- S8 (), a1 G a1l (TAWH) / Deaf (D), Hard of Hearing (HH).
@)(d) - e WeheH ST (VTS - (TH- 31T, THNST-31d), NG o -(3meh,

fafre Sfeme Sterdr - (Tauas! ), A% T -(@H3S) |
— (M-Mild, MoD-Moderate), Intellectual Disability- (ID),

4) wHiRRe -6t ug & e Tu= Re a1RieT I 1852972021 ¥ 41T saT8ETE 3w Urged & fAvfa/smewr & smehi= ghm |
The selection for the post of Pharmacist/B shall be subject to the outcome of Judgement/Order of Hon'ble
Allahabad High Court in Writ Petition No. 18529/2021.

5) TTAIISMEUe JSTSE “www.npcilcareers.co.in” # {3 3Mde $H 8g G T UE & 31 UE & bl FHafeiad -

The post code as indicated against each post for applying online in the NPCIL careers portal

mentioned below :-

"www.npcilcareers.co.in” is

Sr. no. Post name Post code for online application
1. Nurse - A Nurse A Nursing
2. Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-I) Mechanical | SA/ST CAT-I Mechanical
3. Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-I) Electrical SA/ST CAT-I Electrical
4, Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-I) Electronics | SA/ST CAT-I Electronics
5. Pharmacist - B Pharmacist/B Pharmacist
6. Operation Theatre Assistant (Technician-B) Technician/B Operation Theater Asst
7. Stipendiary Trainee /Technician (ST/TN) Cat-II) Fitter ST/TM CAT-II Fitter
8. Stipendiary Trainee /Technician (ST/TN) Cat-II) Electrician ST/TM CAT-II Electrician
9. Stipendiary Trainee /Technician (ST/TN) Cat-II) Instrumentation ST/TM CAT-II Instrumentation
10. Assistant Grade-1 (HR) Assistant Grade.1 HR
11. Assistant Grade-1 (F&A) Assistant Grade.1 Finance
12. Assistant Grade-1 (C&MM) Assistant Grade.1 CMM
13. Steno Grade-1 Steno Grade.1 Steno
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2. 3ITY AT T4 da Age limit & Pay

B.H.
Sl.
No.

Uq I dMH
Name of Post

[CRIE
06/01/2023
B g A
Age limit as

on
06/01/2023

GGl f@aq o - Pay in Pay Matrix
(7 9 CPC & TN 9 & SI9R)
(As per 7th CPC Revised Pay)

T
Nurse — A

18430 I
18 to 30 years

Idfieg (emd) faw, 2016 & dgad g=itYd
a9 WA (@ Bt ) & ddd 7 § URM®
T 44,900/ 1

Initial Pay of I 44,900/- in level 7 of Revised
Pay Structure (Pay Matrix) under CCS (RP)
Rules, 2016.

qmﬁm vty AR HETah (THEN/THY)
(UI1-1)
Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-I)

184 25 99
18 to 25 years

TRIE] & UYH Y & GRM X 16000/- UTTHTE
Cliscall

During 1st year of training, stipend of ¥
16000/- Per Month.

UfRIEU] & AT B WIS & SR T 18000/-
UfHTE afreT |

During next six months of training, stipend of
% 18000/- Per Month.

U0 BT el JHITT & IURId, TRl &l
IRftew (sl Fad 2016 & sfarid w=Nfed
I TR (A Afee) & TR 6 | T 35400/-
I W RIS Feradw/d & Ue W g 7
far e Swm adaq fadl & sER
TR HRIHH F SR B fAseT & 3MUR
R o 3naffal & sifafked da= afg/ar oft
Te &) o b 8

After successful completion of training, the
trainees are likely to be considered for
appointment to the post of Scientific
Assistant/B in the pay of ¥ 35400/- in level 6
of Revised Pay Structure (Pay Matrix) under
CCS (RP) Rules, 2016. Additional increment/s,
as per extant rules, depending upon
performance during training program may also
be granted to the deserving candidates.

ProfRRe/

Pharmacist/B

18q 259
18 to 25 years

IR (3Rl 71, 2016 & dgd ARNFAT aa-
W1 @ Aed ) & dad 5 H URMG aa-
3 29,200/-1
Initial Pay of ¥ 29,200/- in level 5 of Revised
Pay Structure (Pay Matrix) under CCS (RP)
Rules, 2016.

3{ToR= Rigex e [de-fRa=/ah

Operation Theatre Assistant (Technician/B)

189 25 9
18 to 25 years

ey (3RUY) Tm, 2016 & dgd I I
W (@ Afead ) & dad 3 & RS aa=
% 21,700/-1

Initial Pay of ¥ 21,700/- in level 3 of Revised

Pay Structure (Pay Matrix) under CCS (RP)
Rules, 2016.
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URI&U & UYH Y & GRM I10500/-UicHTG
gireT |

During 1st year of training, stipend of I
10500/- Per Month.

TR & gWR a¥ & GRE T12500/-HUfqHE
Ciscall
During 2nd year of training, stipend of X

12500/- Per Month.

UIRI&UT BT e FHIG & IURid, UiRiefsfi o
drfieg (3R w2016 & Sidifd Iifed

(%Uﬁ; ""5115') 1 TiRigy eI (GRFel/Te) 620 I TR (3 Bfga) FwR 3 H 2 21700/
> Stipendiary Trainee /Technician (ST/TN) 18 to 24 years 9 W /% CIE{ Y %ﬁ faamR
CatT) far e IdAE FEE & SrgER uiRiem
HTIHH F SR B WG & YR R JuH
Sl @1 eifafkad da i/t Wt uam &1 S
Tl g
After successful completion of training, the
trainees are likely to be considered for
appointment to the post of Technician/B in the
pay of X 21700/- in level 3 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules,
2016. Additional increment/s, as per extant
rules, depending upon performance during
training program may also be granted to
deserving candidates.
6 | 3fde US-1(M1H) Assistant Grade-1(HR) YriT (R o, 2016 S Ted TR 9o
: : WREAT (@7 Afea ) & dad 4 H URMUS dJad
7 | 3ifce U8-1(fd. Wd o) Assistant Grade-1(F&A) 219289 |7 o5 500/- | -
g | RRCT US- 11 TUS THUR) Assistant Grade-1(CBMM) | 21 to 28 years | Initial Pay of ¥ 25,500/- in level 4 of Revised
9 B IE-1 Steno Grade-1 ;a)|/ S;r(l;;:éure (Pay Matrix) under CCS (RP)
ules, .
3. Jiftrean eng%ﬁmﬁqz Relaxation in Maximum Age Limit
T'\i Joft Category g T Ye Age relaxation
|| SrTREa S/ SrggfHd S S 59y
' Scheduled Castes/Scheduled Tribes 5 Years
5 37 Uz ST (A P AR) 39y
) Other Backward Class (Non Creamy Layer) 3 Years
CERICAERICRACE] 10 QY * 3G URgd PR DI 3ifad Y B
Persons With Benchmark Disabilities(PwBD) 10 Years* aﬂéw CARCIRE e 3 56 Iy I
3. | Saurh F=made Sgfd S/ SF ST 15 9y * 31 g g BT /A W |
PwBD Scheduled Caste/Scheduled Tribe 15 Years* | *Subject to the condition that
! o N 13 9y * maximum age of the applicant on the
g &Wfﬁﬁﬁ(ﬂﬁaﬁiﬁm 13 Years* last date of submission of application
PwBD- Other Backward Class (Non-Creamy layer) shall not exceed 56 years.
diug Group C posts:
Ejsae;ﬁ\i;{n?iandidates gwaﬁ Srafdr + 3 v |
Period of Military Service + 3 years
gqa“[q?ﬁ%g - 05 ay Group B posts : 05 Years :
4 7 SFel td del/curEil W whRs
' SHRIBIRA & A | HU org W H acdar st
gd O enarff 5 i
Ex-Serviceman candidates STIAR AT ﬁ@??ﬂwﬁl )
The upper age limit in case of Ex-serviceman and
Commissioned Officers including ECOs/SSCOs shall
be relaxed by five years as per extant rules.
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AfgA quT M dR WR U Uil ¥ e s | 35 a9 B MY (YA SlIid / S SfMid & Ja=i &

¢ql, delThRal
n%amaﬁ?ﬁ%ﬁg?ﬁaﬁqms‘n
(Pad FI-41 U2
5. Widows, divorced women and women judicially separated from | Upto the age of 35 years (upto 40 years for
their husbands and who are not re-married. (Applicable for | members of Scheduled Castes and Scheduled
Group-C posts)

forg 40 avf) T Req Qe dvarar wd Hlf o ufsean o
®I$ Be el gl

Tribes) but no relaxation in educational qualification
or method of recruitment.

Note

1.

TAURITSETd  Hfdal R SR &3+ U9 didal dHaR! / Fadslicld YR IR SR &1 3Hd I8 dld 3dad! dl

fuffva omg T o siftreran 5 auf de @t sifafad ge uar o Sme |

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract
including contract workers / Fixed Term Basis, subject to a maximum of 5 years will be given.

TH 3% AT & 31 & Fe & o1 U sided! & o Tl SR W 3m1g Fe 3fidhdd 56 9 & aArar |

For applicants eligible for age relaxation in more than one category, cumulative age relaxation available is subject
to a maximum of 56 years.

el gt |

TdRiteEua & SRRd wHaRal & ae 8, 3 3 st Afgd Arcs ol o 38 81 d, is siftian amg A ar],

There is no age limit for employees serving in NPCIL, who otherwise fulfill the prescribed criteria.

4. uAdRNemESTa § d9wTe fAered w9 & forg fRIfga ue : fFeraadar 40% a1 39 siftre gt anfee

Identified Posts for PwBDs in NPCIL : Disability should be 40% or more

aqe
Group

Ug d14¥H
Name of the Post

v W fAgfaa & e Iuge A=reaar ot goft

Disablement category suitable for appointment to the post

:lﬁ—q Nurse — A

$H =M, TP civl, THRISHY U&dTd, $T& IUdIRd, -9, TS gHen Uited,
TEde faofa (@ud)) / Tvds dic (THSS) - (UHh i 9 Yag o Hrf-a1em &
), BFes fapfa (el / BFds dic (TUas) (a1 fosht dag =Riaitea/
3T BT ), fafree ST stgrdT, AHRe FUrdl, Sgieeaid

Low Vision(LV ), One Leg(OL), Cerebral Palsy (CP), Leprosy Cured (LC), Dwarfism
(Dw), Acid Attack Victim (AAV), Spinal Deformity (SD)/Spinal Injury (SI) — (with
associated limb dysfunction of OL), Spinal Deformity (SD)/Spinal Injury (SI) —
(without any associated neurological/limb dysfunction), Specific Learning
Disability (SLD), Mental Iliness (MI), Multiple Disabilities (MD)

it

Mechanical

X, Sl Y- aTell, Th Yol , T <], TAIKIMehd U&TdTd, $ SUdIRd, ST,
RS BHe Uifed, ecs fapld (Tue) / Awds T (THaTS) - (T Yol ,Ua T
I Aoz 3T PRI-T1YUT b HiY), BFas f[Apld [@Ee)) / AFES DT (THaAg) —(r
el Yag "RIqioebd/ 3 Hrd-a1em &), fafdre sty sremar, AR Ford,
g |

Deaf (D),Hard of Hearing (HH),One Arm (OA), One Leg(OL), Cerebral Palsy (CP),
Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity
(SD) /Spinal Injury (SI) — (with associated limb dysfunction of OA ,OL), Spinal
Deformity(SD) /Spinal Injury (SD—(without any associated neurological/limb
dysfunction), Specific Learning Disability (SLD), Mental Iliness (MI), Multiple
Disabilities (MD)

geiepTaTg Ui
WW@
(THEl/THT) (30ft-1)
Stipendiary  Trainee
/ Scientific Assistant
(ST/SA) (Cat-])

faggd

Electrical

eI, A1 G4 a1, Th YSll, T <, THRIShd Yeferd, 56 JUuiiRd, s,
TRTS gHa difsd, Teds fapfa U / BFds die (THaMTR) - (TF Yo U@ e
Y Helg 3T BY-TMUT & Y), AFCS fapid (THS]) / AFES dle (TH3ME) (&
ol Tag "RIAMSIba/ 3T HR-aT &), 3nfecd WaeH fSIMTR (3ITw),
fafree SR semyaT, ARG =UraT, SgfaaaiT |

Deaf (D),Hard of Hearing (HH),One Arm (OA), One Leg(OL), Cerebral Palsy (CP),
Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity
(SD) /Spinal Injury (SI) — (with associated limb dysfunction of OA ,0OL), Spinal
Deformity(SD) /Spinal Injury (SI) —(without any associated neurological/limb
dysfunction), Autism Spectrum Disorder -Mild (ASD - M), Specific Learning
Disability (SLD), Mental Iliness (MI), Multiple Disabilities (MD)

ERCAIRER]

Electronics

e, Sl g1 ara, U <, THRAIShY Ueferd, $% SUid, S, TR
gAA Wifeq, Aeds gl (was)) / Avds e (THM) - (U T I Hae of
BRI P Y, AFES [P (THe)) /7 FFds A (THas) —([(§1 foredt dos
RIeiiforber/ ST HrA-aIYT P), SHfeeH WepeH fEHSATSR (3fae), fafkre siftmm
ST, AHRIS 07T, FgfGaTa |
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Deaf (D),Hard of Hearing (HH), One Leg(OL), Cerebral Palsy (CP), Leprosy Cured
(LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity (SD)/Spinal Injury
(SI) — (with associated limb dysfunction of OL), Spinal Deformity(SD) /Spinal
Injury (SI) —(without any associated neurological/limb dysfunction), Autism
Spectrum Disorder -Mild (ASD - M), Specific Learning Disability (SLD), Mental

Uﬂﬂﬁ?@ Pharmacist/B

Iliness (MI), Multiple Disabilities (MD)

g1, Sl A ardl, T <RI, A ¢, YAy U&reTd, $56 Juad, S,
TRy gwel Uifsd, #as [pfd (Tud) / Heds T (THaR) - (U@ <, QA1 e
Y a5 ST HRI-TYT & ), Fees Al (wud)) / Beds die (THsns) -
5t Jag "RIeoea i wrf-arr &) snfesH WaheH fEgaiisy (3raey),
fafdree Sferm e, AFRI® ST, SgiaadiTdT |

Deaf (D),Hard of Hearing (HH), One Leg(OL), Both Legs(BL), Cerebral Palsy (CP),
Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity
(SD)/Spinal Injury (SI) — (with associated limb dysfunction of OLBL), Spinal
Deformity(SD) /Spinal Injury (SI) —(without any associated neurological/limb
dysfunction), Autism Spectrum Disorder -Mild (ASD - M), Specific Learning
Disability (SLD), Mental Iliness (MI), Multiple Disabilities (MD)

R
EIRLY
TH-NREA
(TE/E)
(oR-m)
Stipendiary
Trainee
/Technician
(ST/TN)
Cat-II)

fihex

Fitter

TA6H, BH =P, Tg31, Sl YA ardl, Tb <, G el , $ IuARd, ST,
s gan difed, Becs fapfa @uel) / BFcs e (TUas) - (T <, et e
T o 31 HR-T1YT & WY), TFas fapld (@) / AFEs e (THaTS) (I%'rn
ol Yo qREtsea/ o Sri-a1eT &), 3fesH Wahed fEwaisy (e

fafdre siferme siemd, AFRi® S Urd], SgiaaaidT |

Blind (B), Low Vision (LV), Deaf (D),Hard of Hearing (HH), One Leg(OL), Both
Legs(BL), Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal
Deformity (SD)/Spinal Injury (SI) — (with associated limb dysfunction of OL,BL),
Spinal  Deformity(SD)  /Spinal Injury (SI) —(without any associated
neurological/limb dysfunction), Autism Spectrum Disorder - Mild (ASD -M),
Specific Learning Disability (SLD), Mental Iliness (MI), Multiple Disabilities (MD)

ENCHIREE]

Electrician

il (Tgel) / Aeds T (TH3ME) - (TP T A Tag 3T BrE-a1T & A1),
TEes Pl @) / FFes dic (UUsns) —((J e Yo ZRrefoma/ o
Prd-seT ), Sifews When fEuiieR (srem, fafkre sifrm srermrer, e
™[], d§ldd4l‘ldll

Deaf (D),Hard of Hearing (HH), One Leg (OL), Leprosy Cured (LC), Dwarfism (Dw),
Acid Attack Victim (AAV), Spinal Deformity (SD) /Spinal Injury (SI) — (with
associated limb dysfunction of OL), Spinal Deformity(SD) /Spinal Injury (SI) —
(without any associated neurological/limb dysfunction), Autism Spectrum
Disorder —Mild (ASD-M), Specific Learning Disability (SLD), Mental Illness (MI),
Multiple Disabilities (MD)

-

Instrumentation

T Y, 6%, ol G- AT, T YOT, Ml YW, Th T, T YT 3R TH <1,
THIRISHY UeHTd, $T6 UG, ST, TRiS gAa Uifsd, Feds fapfd @ud)
/ BEES TIT (THITE) - (TH Yo, T YSITT , T <, TF Yol 3R TF eh 9§
g o HH-TYT & W), AEcs APl (@He)) / AFEs die (TH3HR) —(fo
ot Tag *RIaTSIma/ ST HR-aTeT %), s WaheH fEHaHTSR (3req, 3farey),
Rftrges feama, fafkre siftrmy siemrar, TMRie Swordr, sgiesiT |

Low Vision (LV), Deaf (D),Hard of Hearing (HH), One Arm (OA), Both Arms(BA),
One Leg(OL), One Arm & One Leg (OAL), Cerebral Palsy (CP), Leprosy Cured
(LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity (SD) /Spinal
Injury (SI) — (with associated limb dysfunction of OA,BAOLOAL), Spinal
Deformity(SD) /Spinal Injury (SI) —(without any associated neurological/limb
dysfunction), Autism Spectrum Disorder (ASD M-Mild , MoD-Moderate),
Intellectual Disability (ID), Specific Learning Disability (SLD), Mental Iliness (MI),
Multiple Disabilities (MD)

JRRde Fs-1(@H)
Assistant Grade-1(HR)

ﬁa‘sﬁﬁwa@m Sl YA dTell, T HSIl, A1 YWY, Teb I, Teb ol 3R

UgEd, P IUAIRG, dAUH, TRiE gHar difed,

ﬁnﬂu@@wﬂmﬁﬁ@@)/ﬁm%ﬁfmﬁ (U Yol ST Yo,

TP T, T Yol 3R U 21T ¥ Yo 37 HT-a141 & W), Bees (i @asy) /

Ads A () (o fFf Jog RdMorbe/ i1 Bri-aer &), nfesH

m@mﬂw (3, fgeq)faftme sfftrm srgman, AFRIG FUra,
|
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Blind (B), Low Vision (LV), Deaf (D),Hard of Hearing (HH), One Arm (OA), Both
Arms (BA), One Leg (OL), One Arm & One Leg (OAL), Cerebral Palsy (CP),
Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Muscular
Dystrophy (MDy), Spinal Deformity (SD) /Spinal Injury (SI) — (with associated limb
dysfunction of OA,BA,OL,OAL), Spinal Deformity(SD) /Spinal Injury (SI) —(without
any associated neurological/limb dysfunction), Autism Spectrum Disorder -Mild,
Moderate (ASD - M, MoD), Specific Learning Disability (SLD), Mental Iliness (MI),
Multiple Disabilities (MD)

e Us-1(fa. T @)
Assistant Grade-1(F&A)

amre'@ SR, B G AT, T Yo, T <, WW@TWEFT aHl e,
EHTd, $ ST, SO, TRYS gHer i, RS
ﬁ?ﬁ@wﬁ)/ﬁ?ﬁsﬁf@w@—ww T 2, T e R T e
T e, G YOSl ¥ Tag i1 w-aiyT & W), Aees fapfa (wEe) /
ﬁmaﬁe(qwé) ~(fom st dag "Rarorba/ ST S-S %), sifesy
Woen fegeiisy (o, i) faftme sftrm sremar, wHR®G  vorT,
dg EGEI dT |
Low Vision (LV), Deaf (D),Hard of Hearing (HH), One Arm (OA), One Leg(OL), One
Arm & One Leg (OAL), Both Legs (BL), Both Arms (BA), Cerebral Palsy (CP),
Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity
(SD) /Spinal Injury (SI) — (with associated limb dysfunction of OA, OL, OAL, BL,
BA), Spinal Deformity(SD) /Spinal Injury (SI) —(without any associated
neurological/limb dysfunction), Autism Spectrum Disorder -Mild, Moderate (ASD
- M, MoD), Specific Learning Disability (SLD), Mental Illness (MI), Multiple
Disabilities (MD)

JRIRCT Us-1 (3 Tve THuy)
Assistant Grade-1(C&MM)

HH TP, T631, S G- drdll, Th YSfl, T YSITT, Teb 1T, T HGfl 3R Teb <17,
ISRy UereTd, $86 Ui, S0, TS gAar difsd, Aeds fapfd @ad)
/ FREEE I (THSTS) - (b 4TI, Gl YWY ,Ueb ST, T Sl MR Ueb <1
oG 3T Br-S1HT & HY), Awcs fApld (@He]) / Hrds e (TH3Mg) ~(fom
ol Jag R@ee/ o sE-arer &), 3nfeoH WaeH fEqaidr (3,
), fafkiee e 3rerdT, ARG F0IdT, SgiGaiTT |

Low Vision (LV), Deaf (D),Hard of Hearing (HH), One Arm (OA), Both Arms(BA),
One Leg(OL), One Arm & One Leg (OAL), Cerebral Palsy (CP), Leprosy Cured
(LC), Dwarfism (Dw), Acid Attack Victim (AAV), Spinal Deformity (SD) /Spinal
Injury (SI) — (with associated limb dysfunction of OA, BA, OL, OAL), Spinal
Deformity(SD) /Spinal Injury (SI) —(without any associated neurological/limb
dysfunction), Autism Spectrum Disorder (ASD M-Mild , MoD-Moderate), Specific
Learning Disability (SLD), Mental Iliness (MI), Multiple Disabilities (MD)

LA US-1

Steno Grade-1

eI, BH €Y, Sl G dTdll, Tb YSfl, Tb T, Gl 2, Teb Yol 3R Tep <1,
SHI Thf 3R TP Yo, VARAIfhd Uged, $6 SUdIG, S, TS gHa
fifeq, Feds Pl (@ue)) / FFcs e (TUaM) - (T YT, T <, M i,
TP YT 3R TP T, G} <11l 3R Th Yol ¥ Tag 3 H-a1el & 1Y), AFes
fapld (Tad)) / Awes die (T3S ~(Fa1 el Teg RVeiToreber/ ST cbrd-aem
¥), onfesH W fETaHTeR (3raey), fafke siftrmy Siemdr, AMRIE Fwor,
E ST |

Blind (B), Low Vision (LV), Hard of Hearing (HH), One Arm (OA), One Leg(OL),
Both Legs (BL), One Arm & One Leg (OAL), Both Legs and One Arm (BLOA),
Cerebral Palsy (CP), Leprosy Cured (LC), Dwarfism (Dw), Acid Attack Victim (AAV),
Spinal Deformity (SD) /Spinal Injury (SI) — (with associated limb dysfunction of
OA, OL, BL OAL, BLOA), Spinal Deformity(SD) /Spinal Injury (SI) —(without any
associated neurological/limb dysfunction), Autism Spectrum Disorder —Mild (ASD
- M), Specific Learning Disability (SLD), Mental Illness (MI), Multiple Disabilities
(MD)
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5. 3fferard Tiﬁ"'CI'cITE Tqd SJHd Essential Qualifications & Experience

g .
Post| UG ®IAM Sif~ard ayvgar vd ergua
Sl. Name of Post Essential Qualification & Experience
No.
1. 12 ﬁﬁmﬁ@ﬁ‘s’—mf{ fewm 3 Hﬁqm + XII Standard & Diploma in Nursing &
Mid-wifery (3 years course) 3dl OR
2. TR @RM) B.Sc.(Nursing); 314al OR
3. AR JHTOTT & WY SRUATd H BT 63 BT 3 T BT ST
Nursing Certificate with 3 years' experience in Hospital; 3f4[dl OR
-7 4. G Il § ARET Heraes ol 11 Ud 3 I
L Nurse — A Nursing Assistant Class III & above from the Armed forces
fewht Note:
1. YRA B H5/”7e0 AR oRug 9 79 & U § 9y UoiieRur
Valid registration as Nurse from Central/State Nursing Council in India
2. AR et uRS enaffal &1 qf sifafvad da- gfs fou o W faaR fasan S |
Candidates possessing Degree in Nursing qualification may be considered for
awarding of two additional increments.
T4 W1 9T Ao, YR RHR gRT ARl U SR 9§ i1/ [aggd/soaei-ad Sol=aaT
B AT 60% 3 & Ty fEwnan | Soffafer # fwm, Toua /aa.ua.. & uyra o adfa safy
1 g1 AT |
Diploma with not less than 60% marks in Mechanical/Electrical/Electronics Engineering recognized by
m the Government of India, Ministry of Human Resource Development. The diploma in Engineering
HﬁTZg/ ERIRE should be 03 years duration after SSC/HSC.
e OR
(THSY/TH) , . . :
i) TEUHH b U et o 7 i yawr & RY Tifies! / gelagidhel/geag e Suili=afeT & & (02)
2 | tipendiary | ST R T (@S AL, rer Srgefec) 60% Sfere SEd Sty ofep! &
Trainee/ Two years Diploma through Lateral entry to 2™ year after HSC approved by AICTE with not less than
L 60% marks in Mechanical/ Electrical/Electronics Engineering.
Scientific
Assistant $H Y HH THUYH! 1 T T ue H ol e favy & U H g1 21feT |
(ST/SA) (Cat-I) | Should have had English as one of the subjects at least at SSC or HSC level examination.
e Hal (THUHE) + 3f1S.E1.3Ms. & 916 fS@ & feadia auf # urftfes gawr & SIRY fewiia & ard
sraeff o T R
Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10"
(SSC) + ITI are not eligible.
TATI. (10+2) + B & 2 Julg S + Bt § 3 A8 &1 URIEU + b SUal g Hraw
DI § BHRRE & FU & toiad |
H.S.C. (10+2) + 2 years Diploma in Pharmacy + 3 months Training in Pharmacy + Registration as a
Wﬂm@ Pharmacist with Central or State Pharmacy Council.
3 | Pharmacist/B | e Jreg a1 Sty BT SISRIE BRI & & F Usiiern Bt Al sifersT srde s & $
Sifom faf d& a1 399 gd &t g+ a1
Note: The date of registration as Pharmacist with Central or State Pharmacy Council should be on or
before the closing date of online submission of application.
TR RIgeR . . g .
e LATH 60% 3l & Y faFH & H.S.C. (10+2) + TR AT SRREe T TS IT Aicithdre BN |
(Fl'ch_*ﬁﬁm:[/ﬁ)[) H.S.C. (10+2) in Science with minimum 60% marks + One year Certificate Course of Operation
4 Operation Theatre Assistant.
Theatre
Assistant
(Technician/B)
EIRCaPIE] SSC (107) Taw™ Td 70/ [a9a § Sav-3fell 50% gdH 3 Ud Tsltd ce(@alaeiRE/
PN flher/2gHeRm) # &1 auf &1 SMsclas YHT U |
5 GEGINGE SSC (10™) with minimum 50% marks in Science subject(s) and Mathematics individually and 2 years
(Qﬂ'cpf/‘cﬁﬂ:l) ITI certificate in relevant trade (Electrician/Fitter/Instrumentation)
(3oft-m 3¢Sl & fore omat safy 2 af @ w1 € Taiftra snaffal & e aHiftg & a1e Wefda & § o0 9 o1

& q9 &1 34T BT 91T |
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For trades for which the duration of the ITI course is less than 2 years, the candidates shall have at
Stipendiary least one year relevant working experience after completion of the course.
Trainee . "
Technician BH Y HH SSC TR el & sl U fawg & &9 7 g1 =1y |
(ST/TN) Shall have English as one of the subjects at least at SSC level examination.
Cat-Il) ic: MEdIeTE BT YHUTA S HH1 (38) # g Arfed e gy iivsed A ufdieor wd
o aaas
Note: The ITI certificate should be in trades, which have relevance to the field of training and
appointment in O&M.
3HRree Fs- DI UHNET 7g AT SHUSTY (U5 H. 6 6 8 F frw)
1HIY) Essential requirements for Skill Test (for posts at SI.No. 6 to 8)
Assistant Grade- .
| (HR) fodt Wi A | €01 UREM Typewriting Test
S g1 | T I /| g ot 30 e o e 8 endRi R |
fa. T d) : 30 words per Minute typing speed on PC in English.
. 50 % 3Pl b
Assistant Grade-| 3iyq afgd ol | rex Udiordar TH& Computer Proficiency Test
1 (F&A) Hi fowg & \rde o o
Rt | A 1Y A TR Ried quT Sxdheld i’ auT T U9 3iifhy  (Word,
Ay Bachelor's | EXCel Access and Power Point), §-Ad Yt quT $exc With § &1 § HH ©: AR
De)g;ree with #l El Gl |
Ry .y | Minimum  50% quifY, g <d 3 anaffal w oy TeT gt frgi faenes srar sras wreusH o
& - marks in | PR fAH/HTCR RIHIH D! T fawd & =U § 379 foa ot |
.Q'Ug G| aggregate from Should have passed a Certificate Course of duration of not less than 6 months on
Assistant Grade-| a . refcognlsed MS- Windows Operating System and Desktop Applications such as MS Office
1 (C&MM) University / (Word, Excel, Access and Power Point), e-mail Management and Internet Surfing.
Institution.
However, this will not apply to the candidates who have studied computer
science/computer applications as one of the subjects in their school or college
curriculum.
DI GIAMT 3G SHaTd SU&TE
Essential requirements for Skill Test
fodl ot AT | 1 o R & 80 g UR e S s |
mﬁ%ﬁ‘am/ Speed of 80 w.p.m. in English Stenography.
YR H A | 5 fieft iR S et H 40 T U e 3 wis |
50 % 3Pl P Speed of 40 w.p.m. in English typing on PC.
W vy B grde | foal cour/ et Smyfaft &1 9 e aret snafifal &t Trufiesar f S|
&t | Preference will be given to those candidates who possess knowledge of Hindi
typing/Hindi Stenography.
RIS SR YAIUTdl ¢¥ Computer Proficiency Test
. An Bachelor's tre YR R > YT s iR
teno Grade-t De)g;ree with | ¥ €¥ T . . adr g W . (Word,
minimum  50% Excel, Access and Power Point), 300 UEH dUT SR G & FH A HH D
marks in IS Pt Sfafey 1 Af C P I f?f|
aggregate from U, T8 =0 3 nafdial R an] gl g e ﬁ?ﬁl’lﬂ'q 3{Ydl HIerSl redshy o
a  recognised | PHCR AT / HHER Qb bl T fawd o =0 H feqa febar 7 |
University /| Should have passed a Certificate Course of duration of not less than 6 months on
Institution. MS- Windows Operating System and Desktop Applications such as MS Office
(Word, Excel, Access and Power Point), e-mail Management and Internet Surfing.
However, this will not apply to the candidates who have studied computer
science/computer applications as one of the subjects in their school or college
curriculum.

=T o9 & fhu IRfEd uel & fore Hg@yul Ga=IT IMPORTANT INFORMATION FOR POSTS RESERVED FOR PwBD:

a) TRINE T F F=reior o 3T Mty Ug uRu S &g A1 § a1 o Frreds & g faRiy Jardier st § o
AfSHel IS (3yar oel W1 SIS 21 & dgi Rifdet Toi) gRI ey B § 3rRgwHid1 &1 UH-U S} fvar mam g1, 3= e udan
il B A Be & S Al ©
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Physically disabled persons who are otherwise qualified to hold clerical post and who are certified, as being unable to type, by
the Medical Board attached to Special Employment Exchange for the disabled (or by a Civil Surgeon where there is no such

board) may be exempted from passing the typing test.

b) WRIN® ¥4 ¥ FaeH & fdvid 9 e T8 &, o o5 =f Fracer sruar yaur frader § s 3 wfffea 8 et
IR =TT 3 SR HA & Rt &0 Y Ahell 7 |
The term ‘physically disabled persons’ does not cover those who are visually disabled or who are hearing impaired but cover
only those whose physical disability permanently prevents them from typing.

(c) 3 STHS f=raaeH snadf ot e fet ug & ford faftd & 3 Sod faftd ue & o/ smaed o= Ihd ¢ afe 3 39 ug |
AT HFA S e U= § |

Those PwBD candidates whose disability is identified for a particular post can apply for the said post provided he/she is
otherwise meeting the eligibility criteria.

6. g uRiesei & forg Hg@YUl ISR Important Information for Stipendiary Trainees

(ST/SA) (Cat-I)

of 160 cms. and

% 18000 P.M. for

Cat-II)

minimum weight of
45.5 kgs.

minimum weight of next 06 months.
45.5 kgs.
Sl 1 g Tz a¥ 10500/
TS 160 A, TUT RS |
" T a9 45.5
qrereprare! uRigy o 71, =nfgu) 24T | gAY 12500/-
I
(T2 (el | Q27 | saTE
Stipendiary Trainee Candidates should 24 months
/Technician (ST/TN) have minimum height (02 years). | ¥ 10500/~ P.M. for
of 160 cms. and 1st year.

% 12500/- P.M. for
2nd year.

TaTS RS | uRreor 3t | aikier & gR=

UG HT AW IECd 3afyr CINEal fFreoTfea #v= ara afs 31 faavor

Name of the post Essential Physical Duration of Stipend during Details of bond to be executed

Standards training training

THd SHElle aRl Bl WRIEO/ gid
3gff &t aw KL HTIHT § Ta | g4 U S U1 g |
AR IREY | oeard 160 A, qUT 3 16000/- TfawTE | | XU oM arl st &1 afafyy, uriern safy
ERIRER R ATH o 45.5 18 TR 3TeT 06 HEH | @I i T A1 Sifha 05 ¥ grft qur
(THCl/TEY) fo. 71, anfgul L % 18000/~ UfaHTE | | SIS & W sﬁﬁ@rﬁrﬁgﬁ YT
(8r0t-1) 01 %) | U o arelt =N arafes w U F Ui
Stipendiary Trainee/ | Candidates should 18 months | 316000 PM. for | 1w @7 wd qWd Hd & SRR gl |
Scientific Assistant | have minimum height (01 ¥2 years). 1st year. ghemEl Uiy  oNfe  dEEe

(/T
(%Uﬁl)%%ﬁﬁ%ﬁmmwaﬁ
(4 Y5 o] giieiel  ukiey
(Qw"r/é’rw (3uft-1n) éﬂ%m
di<s Pt 3fafd 05 I8 BN aul afagfd
Fig/db TR HI AMRN23,03,000/- T T
2,79,000/- HHT: gt
gﬁuﬁﬁmﬁwﬂwwﬁ

STe |
U & SR Td IUb ggd iy
B! Id-feT Pt Tial § SR H=AT | 1)

Candidates selected will have to execute
a Bond prior to induction in Traineeship
programme. The bond to be given will
be for a period three times the period of
training subject to a maximum of 05
years and in the event of breach of
bond, the amount repayable will be
equivalent to the stipend plus book
allowance actually received. Bond period
for  Stipendiary Trainee/ Scientific
Assistant (ST/SA) (Cat-I) will be four and
a half (4 % years) & five years (05 years)
for  Stipendiary Trainee /Technician
(ST/TN) Cat-I) with Indemnity Bond /
Bank Guarantee for an amount of X
3,03,000/- and X 2,79,000/-respectively.
(More details in this regard will be
given in the offer of Traineeship).
During and after the training, the
candidates will be required to attend
round the clock shifts.)

A . g AWl H sqdad ahIRE A AEst (STET aey §) A HE W@ q@rT g & S et gl
Note:- The above physical standards critiria (wherever applicable) are relaxable by the Unit Head in highly deserving cases.
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7. I UfehAT Selection Process

Uq PT ATH Name of the Post I ufeharfafts Selection Procedure
71#—11 Nurse — A
BTHIRRE/S  Pharmacist/B
TR fIueR iR [dH-IRrIaA/4)
Operation Theatre Assistant (Technician/B) Rra ot Gﬁ'QIr %@HW&” + ﬁﬂgg&”@aﬁ‘&) -
ST TRy TR (G841 (U-I) A e

Stipen.diary Traineg /Technician (ST/TN) Cat-II) Written Examination + Skill Test
SRR US-1(ATH) Assistant Grade-1(HR) . e

. - - The written examination will be OMR based or Computer Based
IR as-uﬁ.qaé.) Assistant Grade-1(F&A)

— Test(CBT)
SRRCC US-1(I TUS THH) Assistant Grade-1(C&MM)
T US-1 Steno Grade-1
forfad oten + qafads WaT@aR

forfaa ot SNTHSIR A1 HegeR SeTRd ¢ (@l &t & W seid
R uRiyy SR TeEw (@ /TEy) (@) il
Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-]) Written Examination + Personal Interview

The written examination will be OMR based or Computer Based

Test(CBT)

feuoft: sifow e & v uR & g snaeff #) Fruffva == uftear &1 vde avor 3S<hivf @ear g |
NOTE: CANDIDATES HAVE TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL EMPANELMENT.

1 WI-Afsea qff * ﬁﬂ'{ g ufesar /Selection Process for Para-medical Posts

-, TR fATer 3RREe (@p-R/dY), BHiRRe/dt

Nurse - A,Operation Theatre Assistant (Technician/B), Pharmacist/B

faf@d utem written Examination
fafad uten shuHemR a1 HgeR 3neid e (@ &t &) W gt

The written examination will be OMR based or Computer Based Test(CBT)
fafad uten 3 ==ol & M The Written Examination will be in two stages:-

TIT —1-URIHS e (&Iﬁlﬁ[ 19a0) Stage-1- Preliminary Test (1 Hour Duration)

TRUT -2-USdiEe e (Gﬁfﬁ 2 ‘EI%) Stage-2- Advanced Test (2 Hour Duration)
TROT -1 - YRS G : I gl o1 qME fove FHRA & 1T U St usten gift| et TRi& &1 URey SHIa- g auT fafafRad
TRy N
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common and will be in following format:

1. (3) 01 (UH)He & Uien d A7 3ura ¥ Igfadhedt TR (4 IRl & [ded) & $od 50 UF T -
(@) Examination will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in
the following proportion:

i TfOrd Mathematics 20 U4 Questions
i a9 Science 20 U¥ Questions
ii MY SIFRehdl General Awareness 10 U¥ Questions

@) UA® el IR & g 03 () 3ich UM fhT ST SR Tad IR & oW 01 (TH) ik et S|
(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
() I T & SHTYR TR Uhel/Tg A1 U URIEN STAford Sl S|

(c) Tests may be conducted in single/multiple sessions depending upon logistics requirement.

2. AT HMD : 3f5dl AP FHIER B :
Qualifying Standards : The qualifying standards shall be as follows:
= Joft (SFARTA) / SS&YTHA - 40% 3/ General Category (UR)/EWS — 40% marks
ST/ 3STel/ AU (AT BIHAAR) /4.5, - 30% s @l Hefia smféa Soft # Rfaa Suas gt a, @)
SC/ST/OBC(NCL)/PwBD - 30% marks (applicable if vacancy exists in relevant reserved category).
TR, 30% A B 3id UM 1 A= / SSeequd Aot & quT 20% | HH 3idh UM aTa Srell/foren/ Sifta (AT
wtamR) /4. SR & angeff wRor-2 & forg areR g1 S
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Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with <
30% marks will be screened out for Stage-2.
TUI-2 - TSII¥S TR [URI&T 02 (@) U 3rafr &t gy
Stage-2 — Advanced Test [Test will be of 02 (two) hour duration]
1. (a) TWO-IH A 7L gt 3nafial ot 3% Teferd o o U Ueaie uie ot S|
All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the post.
(b) TRI&N BT 3fafey 02 () b M|

The Test will be of 02 (two) hour duration.

(© U BT TR IH gRT Il AeffOreh /b Ra/ddb-db TRadl & 30 8|
The level of questions will be related to their qualifying academic / professional / technical qualification.

d) W o dgfadredl UBR (4 I & fadwen) & $o 50 Uy &1, o ud® Tl IR & e 03 () sid veH farg Srga
3R TTeTd IR & oW 01 (Th) 37 HIeT S|

The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded
for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. @Al AHS : 35dl IS MHMIER 817 -
Qualifying Standards: The qualifying standards shall be as follows:
(31) I A0ft (SFRTEM) / SS&YTH - 30% 3P
(a) General Category (UR)/EWS — 30% marks.
@) 3T/ A ET BraaR) Q.M. - 20% siw @S Fefia sRféa 9ot & Rfda Iuasy g1 a, @
(b) SC/ST/OBC(NCL)/PwBD - 20% marks (applicable if vacancy exist in relevant reserved category).

TEIAR, <30% 3idh U aTel W 907/ SS&YET & UG <20% 3 U arel 3refl/3rerer/Sifia (@i siiiaaR) /A,
9ot & sngff =RUI-3 & forg a1eR & S|

Accordingly, the General Candidates/EWS <30% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with

<20% marks will be screened out for Stage-3.

3. U2 $ U F UYTd FHad dRUI-2 B U 3dT & YR W U Aadl-ohH Gt daR St et

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4. 9O 3% g 3! FRUfA & argar w0 gt § fRufa &1 Fufo 7 & fow or @ fRafafad oods sromme smi -
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
(a) TRU-2 & HH BUTHSD 3 UM aTd TfT B agdr 6 T § SUR @ S|

Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
(b) TR -1 HfYF 3 UM aTdt Saffa 1 el ovH Lt H SHUR @ S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
) WO -1 T HH BN 3 U aTa Al oI Terar v Gt & SR 3@ S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
d) =R -1 H TN fawa § oifties eTaTas ofch U aTal 3l o1 divarar o et & SHUR @M S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
(e) TR -1 H fagm fawy & oif¥es yrTedes ik U™ arel Snafifdl o) argdT ol gt H SUR T S|

Candidates with higher positive marks in Science in Stage-1 is placed higher.

5. 3naffgt & URfE Td Tearks wlten te 8 famt B & gl uRfiyes uten wrd:sTel O B e wRon -2 & o gafaa snaffal
& foTY TSdies URI&T 3(URTE/AigehTei 9= H SMaIfeid o1 S|

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test may be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening

session.
TRUT 3 : BN Y& Stage 3 : Skill Test
1. TR -2 & TYTA TR B1 TS Tl 6 G2t & YR W YIS 08 & it & dHivre usten & fog 2me fore fowam smam|

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.

2. DI TR Had 3EP UpTal B g1 oM SMTUR TR 3 ST 3/ S 8, b7 fofa g

The skill test will be of qualifying nature only on Go / No Go basis.

3. DI U & fore = fore far T snafffal o) TRean =R -2 & forg A snafifat ot dvem iR R sl tReg I8 ude
ug # Rfdd! &1 981 & 5 01 ¥ SGT Ta1 o1 quTil <18 51 &1 FRufa & i e & forg = fore fpw 71w snafdfat o

RS 5 AT H AP B Tt B
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The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2
but will not exceed 5 times the number of vacancies for each post. However, in case of tie the number of candidates to be
shortlisted for Skill Test may exceed the limit of 5 times.

4. DA T I B3 ara snafiat ) M fore R aR01-2 B ol 3fehT & SMYR WR AT o8 § U9 H 34T S|

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

5. XISl & T H bl I8+ R g1 TS fore fopu 7w srafifay &t spiret udier ot sioeh|

The shortlisted candidates will undergo skill test only on successful completion of Document Verification.

Aie:- BHiRE-& ug F forw Tua e aifee I 1852972021 # AT sARERE 39 Aad & fAvfa/smew & aria

BT | Note: The selection for the post of Pharmacist/B shall be subjected to outcome of the Judgement/Order of
Hon’ble Allahabad High Court in Writ Petition No. 18529/2021.

7.2 giueTad) ufkiey (Aofi-1 T4 I1) & forQ =41 ufehar Selection Process for Stipendiary Trainees (Category-1 & I1)
a) qﬁlﬂﬂ'&ﬂﬁ IIﬁTﬁ/ %snﬁm AP (Q'\‘I?ﬁ/@'l!,') (Q’Uﬁ-l) Stipendiary Trainee/ Scientific Assistant (ST/SA) (Cat-I)

i%@auﬁ&rr Td JufFe HT&Tch IR Written Examination & Personal Interview

o TRi&m SNTHSR 1 HUeR SMUTRd <¥e (I &t &) W M

The written examination will be OMR based or Computer Based Test(CBT)

1. T aem Written Examination (31af¥ 2 €eT) - (2 Hour Duration)
(a) 02 (G °C &I Ute & A7 3urd ¥ dgfddhedl TR (4 I & [dbed) & $d 120 UH §1

Examination will comprise 120 multiple choice questions (Choice of four answers) of 02 (Two) hour duration in the
following proportion:

-1 i | SfUSH English 20 ¥ Questions
Part-I ii MY SITRehdl General Awareness 20 UH Questions
i | AETH® T Quantitative Aptitude 20 U Questions
HIT-2 ..
Part-1l iv | defed faur Respective Discipline 60 UH Questions
art-

(b) TIH T IR & fo1T 03 () i U fary ST 3R TTed IR & 1T 01 (UH) 3fdh FHIeT S|
03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
(¢) U ALl P YR TR Thal/TgaA! § TR ST B S|

Tests may be conducted in single/multiple sessions depending upon logistics requirement.

2. 3Edl AFS : 3f5dl HHS MHIAR 817 :
Qualifying Standards : The qualifying standards shall be as follows:
[T ATt (SFRFE) / SS&YTH - 40% 3F General Category (UR)/EWS — 40% marks
3ret1/ 3ot/ Hfia ([ SrfiaaR) /4. - 30% siw @fe efia smfem goft & Rfaa Iuas g1 a, @
SC/ST/OBC(NCL)/PwBD - 30% marks (applicable if vacancy exist in relevant reserved category).

TSGR, 40% ¥ FHH 3id UM dTa GTH / Seegud Aoft & sngeff aur 30% O w1 i UM ard 3reiry/srerenny/Sifa@ra
FrferR) /A, 9o & sraedf Jufdae Jufdae FamTrR 3 F16R & S|

Accordingly, the General Candidates/EWS <40% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD
with <30% marks will be screened out for Personal Interview.

FfHIS TTHR 7 WCione BT T sl ot Wean dafdas WemT@R gq 3fe/ard snafal o ge wR MRk st
IR T8 T UAF UG 8 AR vd sFRR sifigfera Rt &t wem & 5 1 § 3ifies =t gnftl o n ot fRufa o
Fafade AETHR e I arar snafial 1 wReam 5 71 ¥ 31fie g1 gavdt ol

The number of candidates shortlisted for Personal Interview would depend upon the number of candidates qualifying
for Personal Interview but will not exceed 5 times the number of vacancies notified in all reserved and unreserved
categories for each post. However, in case of tie the number of candidates for Personal Interview may exceed the limit of
5 times.

3. fofaa uten & uyTd U divoar-sHd Tt drad fofad oten 3 ura it & YR WR dOR &) St

A merit list of candidates will be prepared after written examination based upon scores obtained in written examination
only.
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4. TAM 3i% gH ! RUfA H, g HH Gt | AT &1 MeRu a3 & fog o6 ¥ FafaRad ATucs 31 S -
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

> fafad wien & siftre oA 3id (SiTaR3iTa) U ard Snaflial & argdr 8 Pt § $UR @1 S|
Candidates with higher positive marks (overall) in written examination will be placed higher on the merit list.

> fafad wien & urTn § o1 3id U aret snafifal &1 At HH T & SR @ S|
Candidates with higher marks in Part-II of Written examination will be placed higher on the merit list.

> fafed wien & YN I & 9 BUTHS S U ardl gl &) argdT vl gt § SUR T S|
Candidates with lower negative marks in Part II of written examination will be placed higher on the merit list.

> 3 g ard il Sl dredr HH g H SHUR I8 S|

Candidates older in age will be placed higher on the merit list.

5. WWW/ Personal Interview
3 sngdff o1 sifar Tg Jufdas e R T TR & YR WR gRT |

The final selection of the candidate will be based on the performance in Personal Interview.

(@) Jufdae TempR & forg srafa fou oM Q ud snaff & verg-uat (cxaras) onfy Sue! srafdfar &
T B YOI/ gRTaSl afed 3% Qe aradrel, 31y, ToRll/ et/ sied/ 2 ssgu/diesegdidt @fe
TARLEY ) THTOT- Tt BT ISP o Sxd1ash § T fopaT SITa |

The credentials of the candidate will be verified from the original documents of his/her educational qualifications &
age, SC/ST/OBC/EWS/PwBD certificates (if applicable) in support of his/her candidature including other documents
before being allowed for the Personal Interview.
@) RN &mdT T&01 Td Gardsi & Ao & I d 64 W 81 Qe fore fov 1w enafiat o1 dafade e foran
ST

The shortlisted candidates will undergo Personal Interview only on successful completion of Physical Standard Test
and document Verification.

6. JfFa® WEMTHR H TAM oich g1 & Rufa #, sifoy oo= gt & fRufa &1 FuRor v & fore w0 @ Fofafea auds
SUATT S -

In the event of a tie in Personal Interview, following criteria shall be adopted in sequence for deciding position

in Selection list:

> fofad wlien & sifte sies U arar snafial &1 divadr HH Tt H SR @1 S|

Candidates with higher marks in written examination will be placed higher on the merit list.

> SHfUE S AT SRl i Adl HH T H HUR QT S|

Candidates older in age will be placed higher on the merit list.

(b) FFaHTITE UiRTeyy aH-IRMET (@aSl/Em) (vft-m)

Stipendiary Trainee /Technician (ST/TN) Cat-II)

1. faf@d ufiem written Examination
ferRar TRiar SITHSIR U1 egex 3MuTid ¢ (&1 off & W gt

The written examination will be OMR based or Computer Based Test(CBT)

forfRad uter &l TRON & 8T The Written Examination will be in two stages

TRUT -1-URMS e (\’rﬁﬁ{ 19em) Stage-1- Preliminary Test (1 Hour Duration)
TRUT -2-USTS URI&H (3afY 2 °¢) Stage-2- Advanced Test (2 Hour Duration)

TROT -1 —ulimg:ﬁ&n:ags{wﬁq‘faﬁmﬁmwésmwﬂqﬁ&nﬁ|€§?=ﬁuﬂ&n$rwcrﬁ1;raﬂw
DIHA :

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of
screening examination shall be common and will be in following format:

2. (3D 01 (TPH)uc &I W& § Y uTd & Sgfdmed! UHR (4 ITRI & [ddhed) & Hdl 50 U Bl :
Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the

following proportion:

i TfOrd Mathematics 20 U4 Questions
i a5 Science 20 U¥ Questions
iii AT SIFRahdl General Awareness 10 U¥ Questions
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@) TIPS Tt IR & AT 03 () 3ich USH forT SEN 3R TTeid IR & oW 01 (Th) 3ieh HTeT S|
03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
() S T & YR TR Thal/aga H URIE AT BH1 S|
Tests may be conducted in single/multiple sessions depending upon logistics requirements.
3. 3Edl °HF® : 3gdl AFS FHEgER 81 :
Qualifying Standards : The qualifying standards shall be as follows:
A=y Joft (SFRFER) / SSYTH - 40% 3 General Category (UR)/EWS — 40% marks
311/ 3STeTl/ AU (AT wiHaaR) /4.5, - 30% i @fe Faifda smfga oft # R Iuersy g1 Y, AN
SC/ST/OBC(NCL)/PwBD - 30% marks (applicable if vacancy exists in relevant reserved category).

TEGTIR, 40% ¥ FHH 3ich U T ATHI /ST JUT & AT 30% I HH 3fds U aTet Sl 3ferotr/SAfia@n
wrfaER)/ 9.0, Joft & sngelf et & wRor-2 F uden SR &

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with <
30% marks will be screened out for Stage-2.

TWUT-2 - TSaTes TRN&T [U&MT 02 (3)) Ue srafy &t it
Stage-2 — Advanced Test [Test will be of 02 (two) hour duration]
4. (3) WO-1H T 7T gl @) 3% TEfid S B Ue Tsars usten o e
All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the post.
@) Ude&T B 3afd 02 (@) °e gt

The Test will be of 02 (two) hours duration.

@) U BT R 39 GRT Il QeifOres/Mth=Ie/adb-1e! aradl & Sy gITl|
The level of questions will be related to their qualifying academic / professional / technical qualification.
@ Wien H sgfadmedt YR (4 IR & fadwed) & Hd 50 U4 g, o uds T8l W & o 03 () 8fch e fay S
3R 7o IR & oW 01 (Teh) 3feh HIeT S|
The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded
for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

5. 3fgdl HIF® : 3fedl HFD FHMER 8l -
Qualifying Standards: The qualifying standards shall be as follows:
(31 arara doft (SRR / Sewgud - 30% oiF
General Category (UR)/EWS — 30% marks.
@) 3reTI/3rerer/Sifa @ wiftaaR) /4., - 20% o @ Hefia omRféa Soft § Rfda Suasy g1 dt, arp
SC/ST/OBC(NCL)/PwBD - 20% marks (applicable if vacancy exist in relevant reserved category).

TEIR, <30% 3 UM aTcl AT Joft/ SS&ITH & T <20% 3 U aTel 3fefl/3feren/ifia @i siaaR) /4.
ot & erarelf et & =Rur-3 ¥ R areR & ey

Accordingly, the General Candidates/EWS <30% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with
<20% marks will be screened out for Stage-3.

6. TRU-2 & UYTd U Acl-shH Gt Haet aRUI-2 B UG St & YR TR IR Bt S

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

7. T 3 g &1 FRufa B, dvorar ww It & fRufa &1 FRafRor A & foe o @ Fofafed arads somm s -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

(30) TROUT -2 B HH HBUTHD 3 UM arat 3nafial o1 argdr s el § SUR T S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
@) RO -1 7 4P i UM aret nafia w1 argdr s et H SUR T SITe|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
() IO -1 T HH BUTES 3 UM aTa 3Nf T Tar 8 it § SR 4T Se|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
(@ TR -1 H 7O v & if¥es =TT 3ich U arat St &t argdr sl et § SUR 3@l S|
Candidates with higher positive marks in mathematics in Stage-1 to be placed higher.
(¥) RO -1 H faqm fawa & i y-rates sic UM ara snafial & avaar 8 et § $UR T Se|

Candidates with higher positive marks in Science in Stage-1 to be placed higher.

8. NI Bl URMIG Ud TSIS URIe U o a1 § ¢t G| IR TRig UTd: el ¥ § Td TR0l -2 & fore 9afa
3T & oY USdie Uial SrRig/AieTel- ¥ # ST &1 S|
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Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test may be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.

WY 3 : I & JRIBGTINE wiRiey/ aw-NRre (@adl/da) (@oft-m)

Stage 3 : Skill Test for the Stipendiary Trainee /Technician (ST/TN) (Cat-II)

1. RN -2 & TYTA dIR B 15 TIdl HH Gl & SMUR W YIS ¢ & il & divrer usten & forg 2me fore fowan
SITET |

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.

2. B YT Had 3ed UHfa B G e MR W 3 ST 8/t S 8, 1 fofg g

The skill test will be of qualifying nature only on Go / No Go basis.

3. DI G & fore = fore o w snaffal &) TRear =R -2 & forg A anaffal ot e iR fRk sl g a8
A Ug | Rfdadl &t Tem & 5 o ¥ SareT A gl quidy e 81 ) fRufa B wera wien & fow 2 fore fvw o
SRt &t AT 5 T YD gl S|
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but will not exceed 5 times the number of vacancies for each post. However, in case of tie the number of
candidates to be shortlisted for Skill Test may exceed the limit of 5 times.

4. FId udten Iiof B ara snafial &Y 2 fove HR aR0T-2 F Sl it & YR IR araar %9 & 9d § @1 e
Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in
Stage-2.

5. RIS & TI&01 T4 SATASN & T H Hhdl 36 IR 81 Q1e e e 7 opafdfal ot sierel wdian o Smaeh
The shortlisted candidates will undergo skill test only on successful completion of Physical Standard Test and
Document Verification.

7.3 R PPt Ugl & fore w91 ufehdT Selection Process for Non-Technical Posts

(3IRIe Us-1(Wn.4.), 3R e Us-1(fa.waat. ), el Is-1,f vus waTy), & 3s-1

Assistant Grade-1(HR), Assistant Grade-1(F&A), Assistant Grade-1 (C&MM), Steno Grade-1)

forfaa adtem Written Examination
fafad uten shuHem a1 HegeR 3neid e (@ &t &) W gt

The written examination will be OMR based or Computer Based Test(CBT)

fafad usten 3 =Ron & 8Fft The Written Examination will be in two stages:

TIT -1- URIYS TTefm (&[Hﬁl 1 9aT) Stage-1- Preliminary Test (1 Hour Duration)
TROT -2- USRS TRI&M (3faf¥ 2 ©d) Stage-2- Advanced Test (2 Hour Duration)

TRUT-1 -URFUS e Stage-1 —Preliminary Test

1. (30 onaffal &l e fore #A & oL g U et udien gihl| Se-it uiien &1 Oy quft TR-da-iap! ail & forg S
B Hlf Pl & Sy AT &1 gAaw Qe aradt o e § @ gU Uy H1ad WR & g
(@) It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall
be common for all the non-technical cadres. In keeping with the minimum educational qualification of graduation
as per the Recruitment Norms, the questions will be of Graduation level.

@) 01 (TH) Hc BT RN H 50 Igdbicdd U (@R IR ara) Fafarad srura & g1
(b) Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:

a | 9T 9 U4 9H-9HRG ged - | 25 U8 Questions
General Knowledge & Current Affairs

b | R I Computer Knowledge - | 15 U¥ Questions

c | 3fUS English - | 1094 Questions

() 39 W& 01 (TH) °S Pt 3afy & g gift forad sifddad 150 3 giv|

(¢) The Test will be of 01 (one) hour duration for a maximum 150 marks.

@) UAD el IR & o 03 (cf1H) 3ih fET T TUT YA TTeid IR & [ 01 (Th) 3fch BIeT SITET|

(d) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
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answer.

(¥) IUASI Tl & YR W UHd/dgd T H THe AT o1 e

(e) Tests may be conducted in single/multiple sessions depending upon logistics requirement.

2. 3EdI HF: 3Edl A Y TSR g1 Qualifying Standards: The qualifying standards shall be as follows:
=T oft (&Hﬁf\&lﬂ) / E%W — 40% 3{® General Category (UR)/EWS — 40% marks;
A1/ 3fSToT/SHAGE BIHTAR)/A [, - 30% s [@fe Taiftra smféra guft # Rfda Iuasy 8 dt, @
SC/ST/OBC(NCL)/PwBD — 30% marks (applicable if vacancy exist in relevant reserved category).
TEGTIR, <40% 3idh T a1l T 907/ SSqUH & Td <30% 3 U aTal 3foll/ 1ottt/ Sfia (@i shieterr)/a. . Joft & snaeff
e B WUT-2 & g a18R 81 S|
Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with < 30%
marks will be screened out for Stage-2.

TRUI-2 - TSAITS UII&T Stage-2 —~Advanced Test
1. (3) RO-1 T A T qf gt ot U Tsais uRien ot off Se|

All candidates screened in Stage-1 to undertake an advanced test.
@) TURIET 02(c) TS Pt AT TAT MRABAH 150 feh! BT g

The Test will be of 02 (two) hour duration for a maximum of 150 marks.
(@) TR&T H 50 dgdbicdd U @R IR a9) FEfiied ureusa J g

The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:-

a | ®ifecfcd TPlegS-Quantitative Aptitude - | 2594 Questions
b | febfchd AT- Critical Reasoning - | 25 U¥ Questions

@) UAD ol IR & AT 03 (<f1H) 3 faU I TUT TP TTad IR & [T 01(Th) 3fds BTl SITE|
03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.

2. 3fEdl UM —3Edl AFS 9 UHR §iit--

Qualifying Standards: The qualifying standards shall be as follows:

=g oft (&FHTT\&IT‘T) /é@W —30% 3{& General Category (UR)/EWS — 30% marks

ST/ S/ HUIA DHIEIR) /A, — 20% 3 @l Faiftra smfara 9ot & Rfad Suas g1 a1, @)

SC/ST/OBC(NCL)/PwBD — 20% marks (applicable if vacancy exist in relevant reserved category).

TEIAR,<30% A HH 3 U &1 ard gmrg 9ol Sesgue & ongdf aur <20% ¥ U o W w4 ard
A1/ 3fSTaT/SHAGE BiieaeR) /A [, guft & sngff et & wRur-3 % for e 8 S|

Accordingly, the General Candidates/EWS < 30% marks and the candidates belonging to SC/ST/OBC(NCL)/PwBD with < 20%
marks will be screened out for Stage-3.

3. TRU-2 P UYTd U TRYdT ShH il had RU-2 H UTd 37T & SR TR IR DI e

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4. UM iF g ot fRART A, drgar pa it & fRufa &1 fafo w33 & fore wa @ Fafafee auds sromme sma:
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
a) WRU-2 T HH BUTAS Sb! aral nafial &1 argdt o8 et & SHUR @M e
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
by WROT-1% 3 it arat srafial &) grvadr HH Tt B SR a1 SITe|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
0 TR -1 8 B BN b arel $naffal o) A v Tt & IR @ S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
d) snafial ot o fof¥ (31 Mg aret Siafial ot arear v H et § SUR @M STE).

Date of birth of the candidates (Candidates older in age will be placed higher on the merit list).

5. affal & URfYS Ud Usais Udiem Ud gt fod § &t gl uRfie odien Urd: el W B quT @Ru-2 & fae watd
ST o g TS aies TRIal SoRTg/4Rd Hici ¥ | Sford &1 Set |
Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test may be carried out in the

morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the
afternoon/evening session.
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TR — 3: DI TNET Stage-3: Skill Test
1. WROT-2 % §1C R BT T3 Tdl HH el & YR W, gt o) erera usien & forg widfere fovan e
Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.
2. DRI ORI & forg =i fore farw U st ot T wRun -2 & foe A snafil ot wem w MR Hl g ag
T Ug 1 R B e & 5 Ton I Srer AEF gt quify ors 8 ot Rufy B e wdlen % for =i fere fpu g
3Nf T TReAT 5 AT § 31f gl S|

The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but will not exceed 5 times the number of vacancies for each post. However, in case of tie the number of
candidates to be shortlisted for Skill Test may exceed the limit of 5 times.

1. Sfe s -1 %‘g’rﬁm TY&HT Skill test for Assistant Grade-1
i, O e (G WR St § U wiem ud
Typewriting Test on Personal Computer (PC) in English; and
i, HUICR G&rd UiEm
Computer Proficiency Test
2. WAUS-1 %‘g’ﬂﬁ'ﬂﬁ TRY&T Skill test for Steno Grade-1
R SIE] STYFeIt TRA& Stenography Test in English
iy A HR (URF) W ST o St ailer; Td Typewriting Test on Personal Computer (PC) in English ;and
iy PR &l TRA&T Computer Proficiency Test
& e /fEh sryferf o1 91 T ara srvafia ot urufirear & s

Preference will be given to those candidates who possess knowledge of Hindi Typing/Hindi Stenography.

3. DI TS Had HEh UPid B g1 oD SMUR TR AR ST/ ST € 1 FHofg g
The Skill tests will be of qualifying nature only on Go/No Go basis.

4. DR GAET I STl P ATl Al ol WEhoRe HR TRU-2 H Sfd 3idbl & SR W o+ aradr A § Od & 3@l
ST
Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

5. CEITAvil P JATIT H Johdl T8 R &1 Wic forke fopu 7w snafifaf o) sprwret uterm oft Simaeft

The shortlisted candidates will undergo Skill test only on successful completion of Document Verification.

7.4 Tdte ﬂ?ﬁ @t uel & ferw ©]) Wait List (Applicable for all the posts)

T T Tl & it o) e & wHE snafiat o) ue e G duR B UeRia @t et qun 9 e § § et snaedf
¥ 39 UG W I T80 g U T Reiid wma & sie afe &1 7501 9 F7 & HRU U Rad 81 91T § Siyar 3ngeff 3ad ug W
BT G0N R AT § IR BRIYGY Bt dRRI J Th a¥ & 3R AN UF ¢ <l § A1 I G &l o1l §, A I I0T dd HIs -
U U g §, 9 Tchian AT aferd o1 Sl | quTi, a8 Uchiam gt T a9 & &1 a1 U ol &t SIfRRgae & uard, S off
Tga &1, gt e Bl |

A wait list containing equal number of candidates as in the select main list shall be prepared, displayed and operated only in
the event of occurrence of a vacancy caused by non-joining of the candidate from the select list within the stipulated time
allowed for joining the post or where a candidate joins the post but resigns or dies within a period of one year from the date of
joining, if a fresh panel is not available by that time. The wait list however, will not be operated beyond one year or after
notification of such recruitment, whichever is earlier.

8. SauTd fA=IEd 5 %‘g’ T fE=MfAGR1 General guidelines for Persons With Benchmark Disabilities

1. Yo Aradar ot Aot & F snaedf o =fdaifia 8 diemieR feafaferdt @Ff ysme yuifad - iy ud IRea uredt 3 7R &
T qeft snaeff oo W R farfaa udten 3G Yacas B T A Ubd &1 317 A0 & FaHTeh F-2rador U W W udie
T SdcRad B! WA & Yobd ¢ S=id fob Ih! AR RITar o1 9o WY U Tt Weprt ST & T FRifere
Sifere T/ Rt Toi/fafdrean siefers gRT T@nfid 811 Ydoras Iwieh gfaer i gy mu ot & qed @ifta g : -
The candidates with benchmark disabilities in the category of blindness, locomotor disability (both arms affected — BA)
and cerebral palsy can use their own scribe at their cost during the examination. In case of candidates with other category
of benchmark disabilities, they can use their own scribe at their cost during the examination provided the candidates
concerned has physical limitation to write, and scribe is essential to write examination on his behalf, from Chief Medical
Officer/Civil surgeon/Medical Superintendent of a Government health care institution. This is subject to limits as
mentioned below and in all such cases where a scribe is used, the following rules will apply:

a. 3 yqoRad & YEHAT A DA 8 |

The candidate may avail assistance of scribe.
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3ngff gRT T T Yderas e H st 8T g AIidy| Yderas 1 Al udie & Te 3l &1 Avgar § HH I HH
T R A1 g1 A1

The scribe arranged by the candidate should not be a candidate for the examination. The qualification of the scribe
should be atleast one step below the qualification of the candidate taking examination.

gfe ot ufsean & fareht off TR WR I9a Fawl &1 Ieera= ur Siran & o uien & snaeff ud ydarges gl @t snafar R #R
< SrEEt

If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the
scribe will be cancelled.

d. T 3ngdff o yaorae fralt o angeff o1 yaeas el 8 Y|

A person acting as a scribe for one candidate cannot be a scribe for another candidate.

gt ud yacras aFl B gt U8 g FRd gU Ue gyfd 9ivun S gl fs 9 Suddd Ifcafd ydaed gq srsfid
oSS YUl 9dl § | 59 915 § afe; I8 Udhe gidl § [ 381+ ufia umrar aradst o gol 7t fasan § sruar mgayul awt &t
furar 8 oY emdeed o1 snafdiar e A set R fofaa udten &1 ufvomy o W @Y |

Both, the candidate as well as scribe, will have to give a suitable undertaking confirming that the scribe fulfils all the
stipulated eligibility criteria for a scribe as mentioned above. Further, in case, later it transpires that he/she did not fulfil
any laid down eligibility criteria or suppressed material facts, the candidature of the applicant will stand cancelled,
irrespective of the result of the written examination.

2. ot de Fraae snafiat B olien & e T U & fae =ga 20 e sryar s IRERIER UfdRe 99g &
fo ur= g
All the PwBD candidates may be allowed compensatory time of minimum 20 minutes for every 1 hour or as otherwise
advised.

=¥ T1fig snaelf (S &7 I 5 40% d% e 8Y) udten o wsal o 3madfd fife # Tu &1 faded S 9dhd € |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in
magnified print.

S 2P 1fta snalf odien § ydaad @t Satell BT TaT B4, 3% U UhET Bt ARl B Satd wive T S Bt gfaw
JueTs Tel i |

The facility of viewing the contents of the test in magnified font will not be available to Visually Impaired candidates who
use the services of a Scribe for the examination.

rffal & forg I=a fAdwr General Instructions for the candidates
Had YR AR fTded H & forg U g

Only Indian Nationals are eligible to apply.

T, SWRIed Wt ug TRIRT wRATY] fagyga ¥ & forw iy § g SRURRH &t Saxdedl & S8R SRURRME ST foelt
ot SHTg/ARe § Sryar URa/fager # fasedt ot i IR ¥a1 & forg d=ra fovan o wavan g1

Presently, all above mentioned posts are identified for Narora Atomic Power Station but carries with it the liability to serve
in any of the units/sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation.

g T, Iadr T daal SWRI 3Hd &1 ol &1 [ufvd fafy sifF-amsa smaes v &t fFuifa sifam fafy erifa
06/01/2023 BFTY| afe fargt T=IfA® / db-e! HRON I S-S 3Mded B B ifaw fafd sgr of < smu at oft weft giwan
TSI o1 FufRor Ba & forg & w2 FRuffea fafy srofvafda srfd 0670172023 €t @ |

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be closing date prescribed
for filling online application i.e. 06/01/2023. The cut-off date for determining all eligibility criteria i.e. 06/01/2023 would
remain same even if the closing date for submission of online application is extended for administrative / technical reasons.

3{T-TST 3 URdd HR- @i fafd 31ufd 06/01/2023 aa snafifal ot sar f&3ht guf g st =iy sifew o/ sifom Svex
T g3+ arat g armde A & o1 ur & )

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e.
06/01/2023 Candidates appearing in Final Year / Final Semester are not eligible to apply.

Sl ot argar SR srva fAaiia fasar man g, & forg o Fefa ditsme aivaar Il a5 & ugtd o) smeet| snaeff s
Il SWRIA 3IHT I8 Ud ATE oY fob had 2 af 11 A8 § WY U A =T 7 f5 7ds onw & anfy 3anf | fafy o} o
Sifa 3fe qIferenT/THTogS & SIRY 814 1 fafd 9 &1 smee|

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional
qualification. Candidate should indicate exact post qualification experience in Years & Months e.g. 2 Years 11 Months only
and the same should not be rounded off to 3 years. The date will be calculated from the date of issuance of final mark
sheet / certificate.
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10.

1.

12.

13.

HIdP Td WhHT TrgdT Ufa=iddl & HiaH H WY U J Ufaiddt o f 59.9% gxifs oie 7 {3 T3S 3mh & 3rufd 60%.

Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks
column e.g. 59.9% and the same should NOT be rounded off to 60%.

3N Y AT TN & THI AICTE/UGC ¥ TR TS UTSTshH & SJAIG/A1adl & JHUA T WM & JUHER/SH gRI
SR} FifAra IO TR HRAT SR

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval /
recognition of the Institute & Course by AICTE/UGC at the time of document verification.

S snafifal B cGPA UUITE & ded IS Ua fhU U &, 3¢ axdiasl U & 99 fayfaenerd / S gRT SRt oy fores
CGPA US &I Ifrd Ufa=rdar & gRad= &1 gxifar a1 g1, IR &1 i |

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the University /
Institute converting the CGPA Gradations into appropriate percentage at the time of document verification.

HT-TTS 3T TRgd B 4§ gd, nadf gfda o= o f 3 sifq-arg= fagmus & wailRa omyg, Qefre divaan, srd
JFHT TG 3 MagHars & oy ¥ it ursrar urucs! w1 @1 $ed @ | i sngdf ury 9 § ot et enaffar et
wftran & foreft ot wR W 35 R & wrwh| afy s wam uisar # S<hivf 8t st 8 wd arg § 9g U o @ 7% 9
UTAT HIUES! P GRT TR PR IET 8 df It srvaffar v e & wnwht v afd e wR e wan & @ e fesh
Aife a1 grfagf & Suwt Tar wuTE FR & e

Before submitting the online application, the candidate must ensure that he/she fulfils all the eligibility criteria with
respect to age, educational qualifications, work experience and other requirements as published in the online
advertisement. If the candidate is not eligible, his / her candidature will be cancelled at any stage of the
recruitment. If the candidate qualifies in the selection process and subsequently, it is found that he/she does not
fulfil the eligibility criteria, his/her candidature will be cancelled and if appointed, services so obtained will be
terminated without any notice or compensation.

VY 3aTg e, foma urrar Rig w7 & oI TTed/AFRTE FvA aTelt SHeRT < 118 8, & favg & udr @i &) enaff &t 9o=
vichal & fobdll Wil TR W ey Wi ) faar g wd Fgfe & ard fedt ot wHy g9 dey @ udl @ W engdf @
TGATSUd ot Jarsil § SEied B fadT S | TIUISsud U $nafidl 9 59 Jay # Bis TR Tg! da|

Online applications containing incorrect / misleading information leading to eligibility will lead to the candidate being
disqualified, as and when detected, irrespective of the stage of selection process and will also lead to dismissal from services
of the NPCIL, on its detection at any time after appointment. NPCIL will not entertain any correspondence from these
candidates.

TXAIGel & T & JHY ST/ 3fofoll/ U HiHaR) & Tt s, Sfa vHmoes SRt &3 & foe wifigd e miieRt
BRI $4I WHR GRT FHiRG U0 & TRT S TH107 0 ST -G Ui, Jd Ui & T JAT9 o o1g Ugd Bt | a3,
THIUTS BT 1 H SIRT fobdT g3 BIAT TR fOre shivll oiaR/A1-shiH! iR bl fRUfd & vy # Wee U 9 Ieord foban 1 81
@ad 3 st engelf fomes g A1 B TR &1 THIV-UF §, YRd WBR & RGN & AR 3REU & 1T ur ) |
HAET BHIHTRR) & gl SHATS SMTaed HRd T HIH! AIR/A-HIH AR (SN AL EY) B RUTT T B |

All candidates belonging to SC/ST/OBC(NCL) category shall produce self-attested copy of the caste certificate in the
prescribed 'Government of India' format from the Competent Authority empowered to issue such certificate along with
originals for verification at the time of document verification. OBC (NCL) certificate should be latest with suitable mention
about Creamy layer / Non — Creamy layer status, OBC candidates with certificate having the "Non-Creamy Layer Clause" only
will be eligible for reservation as per Government of India guidelines). The OBC (NCL) applicants have to indicate their status
as “"Creamy Layer” or “Non Creamy Layer” as the case may be while filling online application.

snafiat @t frgfaa 3fad aread I Sfd Yoo & Yo Ud YHT0E] & FTH g9 dd Sfad et | afe Iuwdad e 8§
UdT gadr § fob snalf gRT uga Sren./sreren/sifta @i sifiaR)/ 3.4, 7 sSssgud 4t &1 81 &1 g T o=y s
3 § Y ISP FaTE 971 HIE HRUT I G TAT R & S| TIdRRSEea & ur snaedf & fove T 3 yamr o
TR B & foY ST TRiiferd BRaTs B3 B SHIBR Qe 3|

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in
case the above verification reveals that his/her claim for belonging to SC/ST/OBC(NCL)/PwBD/EWS category and other
testimonials is found false. NPCIL also reserves its right to take such further action against the candidate, as it may deem
proper, for production of such false certificates and testimonials.

IRt § Taifera geea snaffat o werm witert g1 Rufid v & St oirg wd Tufy &1 9y THT-Us TRdd $HRAT SN
gfe Fgfaa g ot §, A1 a8 3ma vd Yufy wHmor uF & Ifd wrenw ¥ Jnfd g as srfad et afe gamH o Sesguy ¥
Tt B T a1 ST/ UrdT ST § A 39! JaTd 971 H18 HRUT Fa18 qd TH HR ) ST 3R SiTeft/SRic T U
TJd B og MR & Hfgdl & Iueiell & sicid fo1 yalig & sRars &1 Seh|
All the candidates belonging to EWS category have to produce valid Income and Assets Certificate issued by a Competent
Authority in the prescribed format. Appointment, if any, shall be provisional and subject to the Income and asset certificate
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15.

16.

17.

18.

19.

20.

21.

22.

being verified through the proper channels and if the verification reveals that the claim to belong to EWS is fake/false the
services will be terminated forthwith without assigning any further reasons and without prejudice to such further action as
may be taken under the provisions of the Indian Penal Code for production of fake/false certificate.

Tohe gl Bt gifRid e W gl €9 W 3 e § 9a7 & ifaRed wiiey ey HEE T U SHY-IHY IR Yew FH
F o AT o o gt feamad v, JueH, fifese gfaer, faurfia srary onfe & fore fFaargar o= gi

In addition to Pay in Pay Matrix, successful candidates on appointment to applicable grade will be eligible for applicable
Central Dearness Allowance and other benefits of the Corporation provided from time to time such as Leave Travel
Allowance, Gratuity, Medical Facility, Departmental Accommodation etc. as applicable.

YA e At & spafifal & Tay & gAaw Fmadar 40% 8| FHedadr @ 3u-9ult o @) sifesH Warew fEwaieR -
3T YAl e, GRS o | Samreh fF=rador Joft snaffal & o s day & a8 gR1 9y fferan sihters /e fafeen
SRR/ ARSI Fafdrerad & Tge gRT Ufdganeid T T 8l |

The minimum disability in case of PwBD candidates is 40%. Sub-category of disability, e.g. Autism Spectrum Disorder — Mild
or Moderate is to be indicated. The PwBD candidates shall possess a Certificate to this effect issued by the
Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

T SIfErd SfTfet/SiToTTial/ S BIHIAER) (I B AR)/SSeegud /Uiyl BT YHIuT 3fsil/fgdl & 3ifeiRed feodlt 3
o o SR} forar e § at srarelf ot 39 o ot T yEifdid sranfad Ul tRad SR gt |

If the SC/ST/OBC(NCL) (Non Creamy Layer) /EWS/PwBD certificate has been issued in a language other than English / Hindi,
the candidate will be required to submit a self certified translated copy of the same either in English or Hindi.

TR snaffal oY yaur 33 (RafT UgH) &1 T & &1 SHf ©, 3T oY I & a1 3¢ W =1 gh|

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

it Freifa sifard argang guiefas, Hafid T aradr ura fayfaemaa /AR 3 g a1fge ; st TR avaar R faarR =&t
[ERI I

All the prescribed essential qualifications should be of full time, regular and from recognised University/Institution;
otherwise such qualification will not be considered.

ferp Jrdar: el 9% dradr ATucS! &1 WeY §, Yl & fae fuiRd <gaan avgar &t gfd g9 = | il & dIG U9
I W IR IrgaT Aied o fit awaar & sRor gt fasfid uel 8 fafad wden/@a wdien & 964 & o spadf o1
ARG T51 ST S |

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled.
Any other qualification including higher qualification over and above the minimum qualification will not disqualify the
candidate to appear in written examination/skill test for all the advertised posts.

Fad Fufia usar aMds o1 37 arat snaffal &t €t efid uet & forg fafaa aften/erera udlen/ dafads weneR o s+
BT Al v Bt el fafed udem/eea wden Jufdas TR Bt fafY, T, R Td o gEArel & R § e ¥
LA Pad m dedlgc “www.npcilcareers.co.in” U 30 W—sc\_rﬂmﬂl

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in Written examination / Skill
test/Personal Interview for respective posts. A separate communication about the date, timing, venue and other information
about the Written examination / Skill test/Personal Interview will be provided only at our website “www.npcilcareers.co.in”.

$c1dCIHd> JUTRUN O- AIEISd HiF, IAHS Hals U], SAaS TR B/ TR 989, HaTs get HiF, Teemifsar afedr,
Ao, PP, T TR T1 T BIE 31 SATCIID IUHRU B T &1 & ek @ oI &1 SRy 781 2| fpam / ey sryar
T T 3 PIg G TS BT Uter BT § & O Y AR e 2] 37 PR &7 el o TR ¥ Seeu R W I
3naffar fRwa #R < S|

Electronic gadgets such as mobile phones, electronic wrist watches, electronic earphones/ear buds, wrist watch phones,
multimedia watches, pagers, calculator, pen scanners or any other such electronic devices are not permitted inside the
premises of Examination Hall. Likewise, books/notes or any such related materials shall not be permitted in the examination
halls. Any infringement of these instructions shall entail cancellation of their Candidature.

T 3naeff STt g /AT MR, TTHRASIEUT Wigd Hg/RTod WBR & SHefiF Aideies &7 & I, Wi e, sreH ura
wn:hﬁm% I% U A PRl 1 SHTURT YHIUGS URgd BT SOfE(d 81T, THI 7 R W 39! IRIdl R
T sl o FRitaaT ST ST THIUN U3 S(aR @Y, 9P foHT I3 [aIRad ORI&/DIRTS URI&/ dafaad
w&nwfréaﬁm"r At 781 &1 STe |
Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including
NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their
candidature will not be accepted. Such candidates must bring NOC from the present employer without which they will not be
allowed to appear in the Written examination/Skill test/Personal Interview.
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28.
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30.

31.

32.

33.

FHRARRA § ngeff o7 sifqm T Muifvd meR! g1 Rifeeila ¥u ¥ Wwiar yams, I @ gdad (@esT) aur fay
IR YYTaCl (V.00 9,) & T, STl THIU-US Ud ST HRIddo THoO @G arL gl dl) & 9arg= & fefi= gl

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority,
verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates &
PwBD certificate (if applicable).

foRaa alien/@iera TRt/ Jafdae e R & Tt S16R ¥ o U S Siid/Sgfd S & Safil ol 3m-SH &1
factta Soft Ya foRTT Srear AT 99 favTe ot fagfd FomrgaR &t Sewt | qurfy sy Sy SO & T arageff
S FHE/RT WBR, B/ & R, Fraot-d & & IuhHl, RIFHYG el td vardl § YaRd §, 3 a1 Hd &1 YT gt
[EZIS I

Outstation candidates of SC/ST category called for Written examination / Skill test/Personal Interview shall be reimbursed to
and fro IInd Class Rail or ordinary Bus fare as per rules. However, SC/ST candidates those who are already in service of
Central/State Government, Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid
travelling allowance.

Il ATUES QX1 -Te) DR aTat S{udT ST FHT0T-U3, I fedhe 31fE gxarast W el oA ara snaffat & fafad uden/aiea
e/ JafdiP MaT@R | HIT A & T A o0 &1 ufagfd el &1 Seh|

Travelling expenditure shall not be reimbursed to candidates for attending Written examination / Skill test/Personal
Interview, if they do not fulfil the eligibility criteria or do not produce documents like Caste Certificate, journey tickets etc.

%ﬁ&ns‘qa$wu3a{fﬂﬁo‘ﬁﬁ?ﬁ&ﬁ%ﬁﬂ%ﬁwﬁﬁuﬁ%%ﬁmamzﬁﬂﬁﬁw%a‘r%ﬁﬁﬁa{mﬁao‘rwﬁ
|

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

U & foY qifesd deadl gt &3 arel 3naelf &) 3de # & fou U g

Candidates possessing requisite qualification for the post are only eligible to apply.

3ifaw gu/3ifan 0w BT Whem H YT & I A1 URIeT RO o7 Udlen R @ gl 3mded & faw u T8 |1 3 It
3naffdr wR foar ==t forar Smaem|

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence
their candidature shall not be considered.

g ol ufshar & forat off W ford el ar Sarsf oft wnfiya 8, R afe Fofafed & 9 oo +ff urr S @ O Sad smdes
TdRengue & T g & Ry e, SRR iR faRid e o & e SeRard 8N quT ST der P ged
[ERSCREARTl

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said
applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and his/her
application/appointment will be rejected forthwith.

g3 3MATH A If the applicant:-

a. WWE&@W WW@WWW@ 31YdT has provided wrong information or submitted false documents; or

b. WW@@W@ 3{Ydl has Suppressed relevant information; or
39 ue & o FRuiia argdr arocst &1 o 81 AT BT; 31UAT does not meet the eligibility criteria prescribed for the
post; or

d. udf ufgrar & SR foeht Gﬁ’ﬁlﬂ 1Y BT YN BT 81 ;31T has resorted to unfair means during the Recruitment
process; or

e. B AfGIAT BT SIS UTAT ST 8 ;31T is found guilty of impersonation; or

£, gden dx W fofed wden & gare A & quifad A & e eyt Oer fsan g 31Ul has created disturbance
affecting the smooth conduct of the Written Examination at the test centre venue; or

g. TR A 3YdT 3R BRI Uas faT 81 has uploaded non-human or irrelevant photograph

3nareff gRT U &) ug & oY 3 / &Y 3MTde URdd R ! U Faet Tdi-ad 3maed W € 3 faar fvar s

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account
for further consideration.

PERERANN S U AR PED)

Question papers will be bilingual (Hindi/English).

fafeEa/erwa e dufdae qareR Fa R e snafia & e smm-uM vl 381 & e smaxae werdar e
Pt S

Necessary assistance for access & seating will be provided to PwBD candidates at the Written examination / Skill
test/Personal Interview centre.

NGRIgT Bl aXATASll P HATIT P Y Hel GXATASll & HIY I AW # GUTvASy fFrafafad yamomst/awrast «1 @-
T it sTarg=T Mde Ud Uasr U3 & flicanse & a1y A ard = 9 g &= gt -
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Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to
his /her case along with the print out of online application and admit card at the time of document verification with
originals:-

a.

S ff TT0r & w0 § R gRT iR Uo & Gam TSR §RT RIS THI0YS /THUEs! 3 i |
Birth Certificate issued by the Competent Authority in the prescribed format by the Government /SSC Mark Sheet as a
proof of Date of Birth.

Tt e, bR Td da-ia! araarsh § Tefd oid dfared Td THIogH | U a9 3dl e JHReR (YT TRik)
BT siparfereT sifard g

Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or
each semester (as applicable) is must.

e gRT SR} S M THTOTGE,/AaT Yo, s dat &t srafd, $iHd &t Ut srifes quf w1 sividis, uemg e
Hd 1 SER] &1 faaRur Wy ¥ 9 g=I1a1 1 7|

Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience
like full time/part time, designation and details of job or responsibilities clearly.

YRA WHR gR1 FUiRd goz & gem wifdert gRT SRt Sfd sHTong= |

Caste Certificate issued by the Competent Authority in the prescribed by Government of India format.

YR WHR gRI 343, (@19 PiHam) & forg Fuffa voa & gem miter gr1 9t 9y Sifa yATome |

Valid Caste Certificate issued by the Competent Authority in the prescribed format of Government of India for OBC
(NCL).

seaguy 9oft & forg Muffea urey & wem Wire Rt gRT SIRY 34 319 Ud TRy &1 JHE-u7 |

Valid Income and Assets Certificate issued by a Competent Authority in the prescribed format for EWS category.

W—W%Wﬁ%ﬁﬁm | Discharge Certificate in case of Ex-Servicemen.
S fF=Tad oF & Ame & Mufia goa & dem miteRt gR1 SRt fA=reddr gHTos |

Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person with Benchmark
Disabilities (PwBD).

RIS U F F=radod off 38 df fIfieia ug 4R e 8 a1 § a1 T8U & B oy §, 37 forg fady e
FRfTA A o ASHA SIS (S1aT ST5T SIS ol & ag! Rfde Ford gRT) GRT SR} YHI0L-U |

Certificate issued by Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon
where there is no such board), in respect of physically disabled persons who are otherwise qualified to hold clerical post
and unable to type.

g et 7 TdRitemsua & Wfdal R SR fdm 81 Y ShaR RT 9IRI Td TAURiTSsud UMK Sifipidr/sfient gr
ST 3FYA THTOTE,/dT YHTOTTS fored TaT &1 31afy, 9 SIS =, Ug-H Ud H1d a1 fodieRt &1 faarur Wy &u g
T

If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded
by Engineer/Officer-in-charge, NPCIL having indicating the period of service, work order no., designation and details of
job or responsibilities clearly.

gfe sngdff 3 Tdfiemsua & Fadeifee MR R 1 fhar 8 df TIRfiemEud gRT S [ gHd THTOT/AaT JHT0To
Tore} Sa1 1 orafty, U Ud o a1 RrieRt &1 fyaver Wy & exifar mar g

If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having clearly
indicating the period of service, designation and details of job or responsibilities.

Tﬁ'sc 3= GITd YHIUTTH (T Q'CﬁGCD Any other relevant certificates (as applicable).

e : qfba @F B aR)/Asaged Auft @Y TNT) & SHfdH 9 ¥ 9afa snafidl & SagH & Iug Seiid Hem uidRy

ERT IR} 39 A1 fow 9y &1 Y 313 ([ B R)/ZSxguy YHIV-TF (@Y7 YAIST) TRdd BT SO 8, U1 T A W
It enafdiar e &) o Wt 1

NOTE : The provisionally selected candidates of OBC(NCL) / EWS category (as applicable) are required to submit valid OBC(NCL)

/EWS certificate (as applicable) issued by Competent Authority at the time of joining for that current financial year, failing
which their candidature shall be liable to be cancelled.

34. GXATAS AATY- Dt THT RN & IR F e T I gfad far s

The schedule of Document Verification will be intimated separately.

35. 3MTAG®H PI IHP GRT YA 3T-AT37 TagT YuF H g2 TS Y13 & SMUR W uhan $1 srgafa & S| sra: warg
& et @ fob armaes 1 A qd YiAfda 2 & f6 3 9+t givgan 2t @ gfd a3 8] afe a1 A fpeft TR W uran srar @

o Sirac® gRT USdd @I T a1 Tad & uar gl fhsft o= divgdr ord &) R 981 Sl 2 df 0 g @t

3rgffar fAred #X &) sl v 59 ey A fh=dt ff TR wR faar 7 foean s
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37.

38.

39.

40.

41.

42.

43.

44,

45.

The applicant would be admitted to the examination on the basis of the information furnished by him/her in the
online application form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying.
In case it is found at a later stage that the information furnished by an applicant is false or an applicant does not
fulfil any other eligibility conditions, the candidature of such applicant would be cancelled and no correspondence in
this regard would be entertained.

3Egfd IFHIEaR! &1 RDHIS S BI 3HTde YT, THUH, T IR U 1S HI 90 et 918 o1 &1 [l § & 118 & 918 Ft
3fafy o Rigra =7eT <@ SR |

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc.
shall not be preserved beyond six months from the date of drawal of select list.

e & fog yawr o SR A § fgfad &1 sifter e freem | afad ot are ¥ 9t divan vt &1 gfd o ud me & o
Fyffea Amocst & srédr ure &R W 3neria gt |

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject
to fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

TS IR Ufap E-Ad 1SS} ud Hiargd e sifod g1 sad foeh uftad= #t srgafa =7t gt |

Email id and mobile number once entered is final. No change will be allowed.

ot +ft U o Rt 1 Srirgdl &1 SR AT S|

Canvassing in any form shall be a reason for disqualification.

it +ft faare & A o < & JaeeR, STR U gN|

In case of any dispute, jurisdiction shall be at Bulandshahr, Uttar Pradesh.

FHRONTA & U B ff TR R 9 @ SR Fdw sar gfad fee fomr 39 gl wdff vd 999 ufear &t
TNfRre/fFR/faegd A &1 ISR RIEA © |

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any
stage without assigning any reason or intimation.

SEAfAd 3nafial & WY HIs UA-HadgR el (ol S|

No correspondence will be made with the candidates not selected.

TG Ufchar/SuSe/ISTE/SARY ofe § Tafd ot &1 Tt IgUvomy,/faaRe Trg-g9qg R $ad TTURISTSTT S dawrge
"www.npcilcareers.co.in” TR UHTRId/IUA HRAT SAT |

Al further announcements/details pertaining to this process/updates/corrigendum/addendum etc. will only be
displayed/provided on NPCIL website “www.npcilcareers.co.in” from time to time.

oo & et wuraR # [l v &1 faiTier o1 o= & Sfielt &1 uey &t wt weisHl 8g J1= I

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

sl gR1 fafed ot/ e/ s TR Fg R HIGS -19 F TR Bt AGUMH  7g T TO3Nh, &1
SUTeH fosar S|

Candidates have to comply with SOP applicable on preventive measures at Written examination / Skill Test /Personal
Interview centre to contain spread of Covid-19.

MAeT &1 _adlsT HOW TO APPLY

1. Irgff aams‘d "www.npcilcareers.co.in” U %Q R 31'@37{ TH § had &ﬁlﬂﬂﬁq &néa——r DHIAT %I

A Candidate has to apply through online application form provided on the website “www.npcilcareers.co.in” only.

2. 3T e BTH dedrge WR 13 fRuwR, 2022 ¥ 06 WA, 2023 (16:00 T9) dP I J|

The online application form will be available on the website from December 13, 2022 to January 06, 2023 (16:00
Hrs).

3. g8 3ifard & b et T (3 3rde 3 faaror, widfensua & sidae & 3¢l sy &1 fyavur, ufawrd siw, S9a
TdT, YU HeTsd e, 3AIS) <t ST R 3iams 3de ufshar G &t Sff Yo 3R 3Mde ek UTa {3 S 9ab |
SN 3MTACH! B TG § [ TS 3G P ¥ Ugd I8 TR dIR 9|
It is mandatory to input all the relevant information (such as qualifying degree details, NPCIL contract experience
details, percentage marks, email address, contact mobile number etc.) to complete the online application process and
get the Application number. Therefore, applicants are advised to keep such information ready before applying online.

4. SfTATS 3G IR ¥ Ugd 3Uars I3 gg 3l 3l AfeT o a8 SUTS hitie & U1 BIch 39, T STHR
50 e F 3ifere T 81 3R TaTs-TISTs | BH J HH 125x165 UG (4.4x5.8 THT) BT 3R SIS Bide H gwier 37, fSaeHT
3THR 20 Hel F 3ifp 7 81 3R daTs-AeTs H H I HH 125x80 fUTT (4.4x2.9 I B 3UArS fbar T wiems
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TAR 1S W BT ST 3R Had 39 e &I fafad wien & o srafa & swht e uawr &1 W 39T
BICHIE ST G| BITHTG G BT 11T T dhIrss AT geob U1 31yal e ol 3R AfG ST I=T U8d &
@ GAfd B3 o aai ®Is vfafora T8l § SR STt 3MifE $1 Ah-HTh & off |

Before applying online, candidate should scan his / her photograph in JPG format, of size not more than 50KB and a
minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions and signature in JPG format of size not more than 20KB
and a minimum of 125 x 80 pixels (4.4 x 2.9 cm) in dimensions, for uploading. The photograph uploaded will be
printed on the Admit Card and only the applicant whose photograph is printed on the Admit Card will be allowed to
appear for Written Examination. The photograph should be in color, against a light colored preferably white
background and if you wear glasses make sure that there are no reflections and your eyes can be clearly seen.

SHfTaTe ISR R Ufchar & & =Ry nfia g :

The Online registration process consists of following steps:

a. UG IRUT: 31dc & forg sl § o quft onufires seepiiat € Sime, S9- 7, fof, safafd, ovf, $9, Aiersd =R 3R
I AR § O 3T e fqaRuT| §9 RO & Thdl UV R EH & a8 UaeasH i 3Mdgd & i TR WSl S| Click on
Apply => Online Registration from the top / left for registration.

Step 1: The applicant is required to furnish all basic information such as Name, Gender, Date of Birth, Category, Email,
Mobile number and other exemption details, if applicable. On successful completion of this stage, activation link is sent
to applicant’s email. Click on Apply => Online Registration from the top/left for registration.

b. GERT TRVT: TH TR H IR T FA & 491G SHIded & (o8 STt § b 98 s0d | firal ufdeawd fofe w foaas

D ThISC Pl Yfaede D

Step 2: The applicant is required to activate the account by clicking on the activation link received through email after
completing registration in Step 1.

c. TRIRT TROT UGN I T Y RIEH & q18 e Mg B & g gff 3o aiie el oik uryas ¥
AR R Tod ol 39 RO A 3ngdf & foe T ¢ for a8 oot s argdn, H1 St 3gHa safe § o a8, o= gt
fqaR0T W | TG SF WR ATel RN § T 3MdE® B 3T TR W AW St sgAfd axt §t It § o/d 98 addH wWR R
AT TFHR S ST 8| WRI BT HH 39 UBR § —

a. Q&P Trgan

b. B U

c. fgard faerur

d. ICI Td BEIER TS
e. Gﬂaﬁﬁﬂzﬂﬁ

Step 3: On successful completion of this activation, candidates can login using their login id and password for applying
online. In this step the candidate is required to fill in all details of his/her Educational Qualifications, Work Experience, if
any etc.This is a multi stage step where applicant is allowed to go to the next stage only on entering the information
required for current stage. The sequence of stages is as follows:-

Educational Qualifications
Work Experience

Personal Details

Upload Photo & Signature
. Submit Application

(i) Iudad WRI & fore fofd Apply Online menu (Apply => Apply Online) TR IUAsY | 3MTdcdh @ Aférd T s W
fadTe TP FE AT B! Aol | Th IR TSGR 4 g1 ofF TR SATAT KR, AT BRI HTHT THHRT HRA & [T Suasd]
DRIT ST |
The links for the above stages are available on Apply Online menu (Apply => Apply Online). The applicant should
start by clicking on the "Educational Qualifications" link. Once information is saved, the next stage i.e. Work
Experience will be made available for filling up the information.

(iii) TAaM TR T de&ferd Hﬂ-ﬁﬁﬂ:ﬂ 1RA & 9IG 3MdeH W\ﬁﬁ:ﬂ%m‘m "Save and Proceed to Next Step” famea &1 T
TR GHd g, o T YR TR R 718 SFHRT 9 1 T 3R HRA & iU SFTel TR IUsy 8 ST | SFTe Wik &l
Apply Online menu (Apply => Apply Online) 7 fou U foies & IRT ft Wie 1 Ghdr 81 STFeRT BT fadt off TR e
Save and Proceed to Next Step” fqeeq &1 UgiT SR T fhaT S Yavall 5|
On entering of all the information related to current stage, the applicant can use "Save and Proceed to Next Step"
option at the bottom of form which will save the information entered in current stage and opens the next stage for
filling. The next stage can also be opened using link provided in Apply Online menu (Apply => Apply Online).The
information at any stage can be saved using the "Save and Proceed to Next Step" option.

®on oW

Page 25 of 26



(iv) 3TdGH ST§ "Submit Application”¥R TR UGN ol IUP §RT 4R T8 IRT AHGRI I S0 ¥ | fG@mT SQ | 9 R
W&Waﬁqﬁmmuﬁﬂéaﬂmaﬁmﬁamﬁﬁe@ﬁﬁ|aﬁaﬁwaﬁﬁwxr%ﬁmﬂnéaﬂw
E_E’pf%,?ﬁag"SubmltAppllcatlon 4w ed BT TANT FR 3G T R Jhdl/Thd! 8| TP TR ATdSH |l 8 9 &
G 3MMACH P! &l TS AHBRY | BIg URad B Pt SFAfA Tl 8RI 1 3Mde STH 8 & 918 Teh 3 AR
SITE| 3HTde HT fie gxdrasl & Yo/ HIRIe UHeT / dafads e R & oy Iufyd g THg Iy T sRest 81
forit off fasmftra ug & fore sifemga siae= ufsrar ot guf @1 srafes Sudfaa @y =@ror @ fog oma §1

Once the applicant reaches "Submit Application” stage, a draft of all the information entered by the applicant will be
shown. At this point the applicant is allowed to modify any details entered in earlier stages. If the applicant is sure
that all the information entered is correct, he/she can submit the application using "Submit Application" option.
Applicant will not be allowed to make any changes in the information furnished once he/she submits the
Application. After submission of application, an Application no. will be generated. The printed application is
required to be brought at the time of Document verification /Skill Test/ Personal Interview.The Online Application
Process for any of the post advertised is complete only after all the above mentioned applicable steps are complete.

6. 3MTdcd 3MTde- ! (YT Bl AN HIDb "Application Status option" (Apply=>Application Status) BT TN HR &G Jhd
gl
Application Status can be seen by the candidate using "Application Status option" (Apply=>Application Status) after
Login.

7. 3MTagaH! P frw St € b W1 oy T BXaieR STR IR (SNf 3R fafds & qR1 v §Y) Sifargd IRReT= &
THY R T W |
Applicants are required to keep the scanned signature and photograph (meeting the size specifications) ready for
uploading at the time of online registration.

8. 'Online Application Form FIR IY TR 3R BTG & WHR el farar S|

'Online Application Form without valid signature and photograph will not be accepted.

9. TS USHHRUT & dTe, SNl &t a8 md faar ST & fh 3 3 Riey SIRes ifFems aimde yod & fife
HUAT e X b THAR U 3T U F 8T8 Ui ol P ATaRbIal el & Qb afe; AE Rere 3 Sfar @ aF 3mde
Uz &1 fiie URgd BT ST g
After registering online, candidates are advised to take print out of their System generated online application form.
Please note that the physical copy of the Application need not be sent to us, but if short listed will be required to
produce the print out of application form.

10. IR BHIRT GyHd: TS 3Mded yuad # &) 1€ Sl W murika grft| 3rd: I8 ¥ qare @ &
TS MMded wuA # Wt fdavor araurh & ofR 98 &1 9 WIS
Initial screening is primarily based on the information provided in the online application form. It is, therefore,
strongly advised that all the details should be carefully and correctly entered in the online application form.

37 YYD (H1.H.Y.) Dy. Manager (HRM)
TR TR HIARTA 31 gfean fafiies & o / RR1 ey faggd s

For Nuclear Power Corporation of India Limited /Narora Atomic Power Station

|"NPCIL strives to have a work force which reflects gender balance and women candidates are encouraged to apply"\

AT e - T& JfE@r faT NUCLEAR POWER-AN INEVITABLE OPTION
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