STRIF—HH |
wHI%: Y01,/ AR, /7 gy e A /08/ 2022 /399) - fesie: |3 323

R MY fAqTT Ioerd WRSR $ wrta danferd 06 A ATgdS, I
! W uefge  fAfeTwm udied wEidwenl (@eSi-anmR /AR /
_\ﬂugﬂ/qvld/dlqol*ﬂ/@ﬁ) ¥ sraye-swa vd fafear w1 3 G T,
AFIRR, WG T agds fFfeeaier @ usi & ford wfeer w gofear sreng

MER TR ﬁgﬁﬁ eq faHi® 15.03.2023 W 31.03.2023 W 1200 990 d& aifTerns
! CICERRERCNIESRL R \ﬂlc\i 2| UGl BT fdaeor FauR & .
. EEAESS G ' v EEk] wReE® Frafaa g ang
1 | 98 s Hifere g / b 18 R uftHs a5 01.01.2024
TRR /=T TR 47200/~ BT R 21 T
T fava F 06 ug | (Er doreie geiR | ¥4 fodad 40 ad
CUEISIE))
2 | SR Hitetes g / 18 | el ueee | @fee s e
INR /T IR 39300/- - 4 worgF R
T g ¥ 06 UR (@Er ST el W wfaE W

_ gON O i "E) | S ‘_’"? e,
3 | wHeteman STATHd O / Braterieredr / 60 | UTR=fAe gidArs 2022 fafea

BICE I GG o

WU/ BERYd 39300/- -
yIo - fawe # o6 U ' SERISE PIIR ST e
TRIRT T/ wrey o9/ de, BHR UM Al AT) )
T fawg ¥ 12 0z
4 | 3" : 48 | UIR#0YS gimre
: [ElEaSIEEan) 39300/-
| SERARE DI
P EOIR T it Ars)
el Ugl @l e — 144
A~

13T|%|a—rf o ﬁ?ﬂ'—cﬁ ___1_5032023 @{ 31032023 i 12:00 a@r GE CAIEE

o fefe 9 wwfyg fiwga vl & @ fowoow & @9Ec
hitps://health.rajasthan.gov.in R Ayurved Department @I fdels HIT W Ayurved
Department %I dgame W g 9l 3|

i o : (Eﬁ ST & Wﬁ)
i !: | feas



1||| f RIS F—ERBR
" IREMICEICIE CEREE ARSI EEE e L

R 01,/ %R/ T ST TR fd./06/2022/2 99 ) R 3-3-23

. ITgH AT ISR WReR B Al Heford 06 AW ogdE, IR
| W ugfis feem whma wefienedl (@eEi—aenR /WA /
SRR/ PIET/ @R /bY) W geame-siede ud ffeewn wri &g P
; ““ faogaR e amaRl, deERy, wERlEa v smgde Rifveaie ust @ R

| “Rrorer Rafdet usl w w@fEr uv v o, Fram 2022 @ qed R QUIRIT SRiTE STUR WR
| gfem 2q fadie 15032023 ¥ 31.032023 B 1200 I T A AR AT UF
R Ry S 2 ) FrafoRas a9 ue woremm Rifder uet W sifaer w o< @
w2022 # fafga T & SR W R SR | R @l TewemuE 9§ o5 af
ae rrar e frgfaa €M 9@ S o ueel B0f, w9 9% & ferd @R w5
ae d U segd orefl Saa famie ergde fWE, W SRR @ dewrET
http://prakritiparikshan.com/recruitment/ X dﬁ'dcrli%r-l AT Tedl | ELl gl » for
NCISM 8 fewelt gy fouiRg Seifore araar /Avevs ol 8T uel & Rawor
FETER &

TS Nameof [ Moo |- Gen 5.6 ST oBC T MBC EWS ExSorviceman | Horisontal
Ha | Subject af e _ _ _ _ _ _ _ Resenvation
. . i [ 7| % Al & B A ! E H ‘LE 5 ¥ E =T E
g | & E | & E E I E % E F| E i ;E; S EVE| R R 2 E|  ammm
SRR : : - El |
= El + z = = o
= T = [ ] = I ;r
A 6 4 1 jojo|oflo|ao|ofofo|a|o| 1 |c|lo|lo|lolo|lo|lalo|lolo|lolo|loio]a 1
T AT —
qr;}_ng@v 6 4 1 |oroflofloflaloe|loe|lo|la|lof{1jolaola|la|oioiolo|o|lo|lof[ola|olo 1
:’__“Tﬂ,:g_i,_ 6 4 1 |o|lo|oflo|lo|aole|o|lo|o}l 1 |o|jo|lala|lolotolaololo|lalo|lalo]|o 1
W{””% 6 4 1 (o|ojogofo|lo|loflojolo| 2 |ofjo|olo|lale|loto|lololololalo]o 1
1 @,5 m‘mgﬁr & 4 i |ofle|lo|lo|lo)o|lo|lo|o|la|l &t |o|lojofjo|lolaloe|lo|lo|lo|o|lofolale 1
A —
MBI g 4 t |ojajlo|o|oto|lo|la|lolo| 1 |aoa|lofojo|lo|lala|oliolojolalolale 1
mﬁzzz a_; - 12 5 2 jojofl1|o|o|ofl1|o|ojo|l 2 |o|lo|e|ofjo|lo|o|lilo|loto|alo|alo 1
o NL[ . - 12 5 2 lojo|t|oe|o|ofa|o|jolo| 2z |o|lo|o|lojo|lo|ol1jo|laflolalolalae 1
im!'” mf.],_ [ 4 1 toyojoflo|alofolo|a|o| 1 |o|lalo|lo|lo|lo|la|lo|lolalotia|olol|d 1
W et 12 5 2 (ofto|l1|o|o|o|latolalnl 2z]olalele|lojololr|olalololoio]|e 1
_ 11 | et — a
A S 6 4 1 jojofojofofalofolala]1fofofololofofolalofo vle|lb|o .1
.o 12 | e - ]
- wereage 6 4 1 (o|oflaojaojao|lo|e|lo|alo} 1 |alo|o|la|lotelofja|lotaolololalolo 1
el 4y | TrEREET - '
i B e 6 4 1 (o|o]Jolofoe|alalojo|la| 1 |ofo|olo|aele|lofo|lo|lo|olo|lo|lo]o 1
i . - —
14 DWQ’ A% | 13 | a Ifo(s|{2fojlo|&a|1|lo|lal| 7 2{1jojz|aoajalao|3|1|oflo|z2jo0|la|q 2
i 144 | es [ 20 [1|a|g|2|olo|7|z|ofo| 23 |z{2atolz2]|ofolols]1]|elolz]olalo 15
Forizontal Reservation :- PH {OA/OL)

ll.;fu



l
If

ﬁ:lﬁ01012024ﬂﬁﬂflﬂ11213§31f€1ﬁq40ﬁ '
Are— sftmad ary G # orerr fafe uel W ERer W v o, Fem, 2022 ¥ fafEa weEm @
oy frfores fam o |

TN e Ual U’ el TR T’ W, gE, 2022 & o wfearors Fgfe & fod giag uei ue
ﬁgﬁrﬁ w fa 31';131]%4(1 Sferay, dij,ql"%m Seofedl, fes ol afy fuss ol ok onftfe wu 3 #aoiR
T, Afeerar 3R FeEes (QA/OL) fFrafrar o afed sl & ameT & oy I SRR R T -
R S SuEe qur PR/ eRE W S e R @ uRum (e 20012008 @ AR H uRA
oI 24.02.2020 B IR IS AN BN |

1. g8 e ve 3y Wl ufimre / dftertag TR 47200/ (@R SaTenE s9R a1 6l AE)
2. o, wserr vd amgds Rifearfier 33 39300/- (RN ST s’ A9 9 9mE)

Saq gfadl T4 06 aTgas, AW ud gk fafee g Seifterad @ Wl vy rorer fafra

wq’q»—eﬂ%\mwwm Prr 2022" @ dET @ WA | o FEE @ ded e sl w e |

Y FRT R R Fgfa @ wwr § v W) e/ eree e g

| foreht ot oy 9 w7 o fqwan ar fafees |qqlamﬁﬁﬁﬁﬂwaﬁ?€%wﬂf§mfﬁwﬁ

M P TE ¥ RS $ yuEe: emR uigde gy sriid el o o smfdm Rideal o1 fafze faare
ofeerratt O a1 e, a1 o aer ]qﬁﬁwﬁﬁﬂmaﬂ?ﬁﬁ@ﬁﬁmﬁm@ﬁﬁwﬁﬁﬁaﬁ
z3m ¥, 9 W T R S uat @ ora Wik g a9 SR AR O g Sugen Aieer e @
SudEl FE BN B <F1 9 3 YeR @ R Rgdt 59 el @ gev sl grr o @Rl | 2w
TER B aRfa Rl gzared! o @ B swea T8 @ SRl |

faemy ﬁl‘&\ﬂd/ﬁ%icm\ﬂ'i @ fere a‘eﬁq TQ et T s S (Horizontal) € oferi oraell fora @ @l |

BN SN O 99 @ oo SHeTg faan SR |

TSR X150 & oY [yoer v, Afd ol 94 ¢q anfels w9 § FaeiR a4 (E.W.S) & foy SRl asl g
W@mmﬁwﬁﬁﬁwwﬂﬁmumwu g TREAT | ORI SR |

Wﬁ%ﬁﬁw (g T EﬁTd—ItHcﬂﬂ)ﬁW 1988%%%3&%1?&%1@%&%
forg smfEra o1 Riaa SR Jeqd ARl o ST % BRI Qrell ¥§ TR B A 99 Y g9 HeR
AR Rfveai w1 v & g 8 SRt @i Ritra! &1 9am e anret Wil 99 9 AuEd Bl
SRR Fe aeosEr U R sema 87 s |

T8 el TP 01.06.2002 BT AT 9GP 918 < § Aw A &, 37 A ® o |ﬁglcrrlfr?ﬁ4'&ﬂ'ﬁr

TE BT tmﬁqﬁﬁ?mﬁwﬁrwéaﬁ?qﬁmﬁﬁﬁﬂ%wm@wﬁmwﬁﬁm-
=l & 39 UPR g2 GAF B U SHIE GEST S | WAHE B G @ TOET B wad A Hae B [

Hﬁﬁmwnmqg&%waﬁﬁmgs‘ﬁaﬁ?ﬁwﬁmﬁa‘rlgﬂﬁaﬁwﬁ@f%ﬁwﬂé‘rﬁr kSl
Uhel UHd g1 e ﬁﬂlﬁif}wﬁﬁgﬁmmﬁﬁtwanﬁmm SITERTT |

| @iff® (@—2) T & aRkos Reie 20012022 © GEAR SO wife, Srggied S, el a7, a1fd |

frogr o @ ot ©7 9 PR 9 & nufdfdl BT STREOT BT A oM B Wi WEIT UH SHeiEe
IR B JRE R 9 IR fRar gon w1 B

ST JATO-uS o (% we Wity g7 iR yTE o SR fRIT g B

o Mwer g /i Rost o8 @ wam—us § o ©F w9 SRR /A BHeiR @ gidited
T vd ol w& wE ¥ ey R o9 /afy few wf & SRy we—TE famgeR Sdeee a0 B
59 BN aaad €1

10

TS BT T S TR el gfer o TEV-UA 9 w9 Rgfaa Wy B TS BT
SgwE 2, O idee & Rears Ul fad smRIfle oRT &7 oo W@l 2T iy e wea dar #
o < e/ wr ST B e & el eraRifte uaeer | Smf¥ng B AT UERer /91E I WY W

farrii= 8F R Frfd ag e R

I@f&iﬁlﬂ'? TFTdr—

F.
.

T

EE D PA gt AR fafhr #=im TRy gl ARG Tafeear s uRug
T § ol AR = faeell, 07 9% 2016 AT S fRooll, 16 BRan 2022

1

T A | e B e | 1, MRAT e S 9T i | 1, G9e [ ¥ SR aned v @

o
Hilceld

Rrgr | o f&dt O w=g | 1970 & 3o gradr o Reafeeg | 9=

2

T aEE— @ Ffeear 9 | a@r

HE AT

Tr— agEE B 9gH | 2. ged e o ufag afifew |

TN AR | F ww P | rero @ o W witie wefw vy | () S W¥ew A Ivg WYGR A1 BE A

(q)ﬁﬁﬁaﬁﬁrwﬁﬁaﬁaar@m(aﬁﬂéf
o e | ¥ Uolima BrT | wwer wHms W argdes § w9 Sui [ | OHER) B w9 5 ATd & fREe s 9

14

Yy



::{'::h'

il -
f ||.:.!| I

0
11

F. | 9gT™ DG /T IRT ARG R d=a aRug AR AR fAfeer s qRkug
| . s H gl AftgEr =3 faeelt, o7 Faww 2016 aﬁﬂﬂmﬁs‘ﬁ@ﬁmqﬂaﬁzozz
| W IR | aar [ § Wi SR | S A faedlaEe a1 S Ee a |
siise | AfSfiT | o HefT vy § woerr avaar e | o oReer o udiemr e afemes
K * TR | 3 ae walim fwy ¥ w8 @ ﬂ(a\‘l‘\’"a@)l & B Tom semm dE
TR AFE - f & | (CICEE) A WE SEHEN WIS
Bl fé‘mg Ol guq;ﬁ:| H;;—Wﬁmﬂ;%: # lwfas  wemdr (Haba g #
5 _ AP AFal Y8 % 915) & W H 5
WWWWWW A T T S
e e &t T SIgHIT RN I | R v 9 5w w1 s (e o
AR o AP Wensll # | enowrer Ao v oae) e ¥ |
fFafig W@ & @o giw a6l & eI | A9ET e Hag a9 '
T | AT FIHER O WA FEIN, gy HAT
A A e PP (@R fawm A
WEESE ARG V& & 9le)  WRd™
Ry 37 oug 9ive 4 wse forgr
qr ATER & w9 4, o = Ree
AT W @ 99 anig ¥ S fear @
99 IF °Ig, & AR Frfafen G weesr 7 |
¥ ol Te % e, aperfa—
(1) srpefia ufrmRl (@eid-dw, oS,
Jg ATF IS, UEeEH SO, THIG) ke
| TR w Glaiichr: ol
(@) erpefaa o (eie-dem, 9w,
99 3l WILH, WIEH WECAT FI, «mqﬂ)
# gERnT v e oflY amgds ¥ wda
TE yHIE qEw @ e 9
(3) Tl <y g AREST (wiga
D RIS @ erafy A9 9 &k
SHY ARG B o@E) A AY AT
RS (P T @ R @
g 9 99 W wmH W amE) ® fav
IS SN
(@) ™, TMeed R W I wE w9 |
T ot W R @ viewe W@efw |
o & SR ST W Ee B :
T {5 HaRG SRS U A & 45
T W OB W uEe Hofw Rwy W emer
TR g F P! B |
4 | wFER— 1. 9RO e s<E Uk | 1 HaRia [y § Saene Qe '
wifers fagra FRIf ™ 1970 & oraid WRIET W | 2 el O R orgwa @t emavaeer A€
5 | oRRE- T e a7 Bfl, wifds, ggell s & w9 amg 40 o
RIS TS qAFE I ATgae § TG waiy | | 9 afte @ 8 _
6 | WEFENI— YEl 2. MRE Fafden =im ufiwe sy
EURIE 1970 BT FIHA § iAo Wil fiww
el RIRrear 3 Tiasier Suify | _ .
7 | WHEERI- 1. W Rfeom @wiw ufige | 1. Wae RBua ¥ e aneaar
e 94 aEfaw 1970 & AwEla AT U ﬁﬂff o7 e argve @Y eavEmar TE
8 | RGN faeafaemera o ‘a'ﬁ’f wifee, vEelt Frgfe @& w9 oy 40 ¥
A A TSGR ¥ Ide § Wow sar) | & afie a8 sl
9 | WHEE-— 2 iy Ffeom deim e sfifaa |
A S 1970 B FFEA d Aftfera wefe g
10 | TRTAZIRIET— AT faRTed § WoEer s |
EEEal .
11 | INFRIET—
i T
12 | WARIE”-
TR
13 | IHEIETT—
ic




&

BT /I
€S § dolmE

TG AR FelpedT PR TS
a@q%l?rrﬂéﬁ?eﬁ, 07 98 2016

ATl ARG FRifdbear s<ia TRYg

e ¥ R, 16 wRard 2022

apvgeft W | ARG THfee sy uRvg, AR

1970 @ Fiq Aradr wr favafdee
q wHE WEEH W oaggE ¥ e

Iq7fEr|

ToreR  ftege
e T #
[Age B
afErt &

Ae— FHRIER AT Ve or0a e B 3 31 31.03.2023 T Y91 &1 AMwAS 2 |

3= faaeor
AT BT IR W?gs:&ﬁ‘wﬁaﬁw@a 100 3@} —
1. WE—Er (Associate Professor) 98 &g —
- Yasfie — (B 100 3F)
1 50 yfrerd Aew (Weightage) Wae oiem # Iwiol @mﬁ gRT WIS 3F/ H | — |50 3
wferera @1 far wwEmm |
2 | 50 wfereiT wE@ (Weightage) Fadieay qEm ¥ Swiivl & vt grroursy | — | 50 ¥i@
3T & Ui @ & ST | g T =1 fauy # Baa I el T @
o e TR § oSt Rl @ e e W il enaRiEl @ (@ues
qgfy & Sicht b1 P Bl B W) WA AR S ger [ SR |
2. oFaw® ( Assistant Professor) U 2q
taefie — (A 100 &%)
1. | 50 WMo AEw (Weightage) Tae odem ¥ Swivl awiefl gW ure ofer & | — | 50 3P
v BT = o | -
2 sonﬁﬂﬁﬂﬁ(Weightage)ﬁﬁaﬁﬁqﬁwﬁeﬁﬁW@aﬁﬁmw — | 50 3
AP B Aiawd o XA s | feeg te € fava W $ad 1R SRiET T4 ge
RET I AET W S SIRREN @ Wiftd B R W vt el (gEae
gfd ¥ ofel %7 @ T8 B W) W vioe 9% gee 5 St
3. amgae R / wieierr 98 39—
a® J U sl B IRAG $ SR 9 39 9l R 99 R S
e el | faiE 15032023 B feAE 21.03.2023 TR 12—00 99t %
WA YA | 4 gqq U ¥ SIS omaET-wE XY W ud fidwiem @ dawide https:/healthrajasthan.gov.in TR

Ayurved Department &1 f¥eid 9 T Ayurved Department &1 Jg98e T ST iHoST dei—ua

T T e H Ry W -t (Ihstructions for Applicants), foega fmm T SRATT AT

wY W B ?vl%rl g 21 arwedt offards amaee Eb_Q’l IR AT H Il AEEA T T 53
s, el w9 W 3ifded w5

2 qarcﬁ—gaqo ve /49T 59 HP—UF 3Mded T B

3 ANEF B AFOTET AT T B YA AT~ HAG D T | U B FR Al ameT—am
®UIe {Application LD.) 3ife o1 ura =& gon €, o sHET 3f 9% ¥ % 99T SMwI—ao o TE gaw
B 1 AMEET U & Preview B MAST Submit &7 |1 ST |

4. STAEE HI HTTAST AT B G TR B yer & s wuer B d 99T @ JeaEe W Ry
Helpdesk Number 9461885328 a1 E-Mail — ayuajm2023(@gmail.com W w9 & |

s, Jﬁwﬁmﬁvﬁzﬁaﬁqaﬁﬂaﬂﬁ%@m% S 4y # sfF—eET ange WY

6. faumt gra araeli 9 oa0 wirgeR iR IR v @ SiftRam fesl o aRRafy & fdt ot
UPR BT Pl5 ATAR I1 B /819 F 99 T AT Wer 8 o sm |

%
(& < e )

o«




TAEYTH TIFR
Fifds (F-39-2) emer

.0, 17(4)FiAw/-2/2014 SR, Reiw: | /-0 LoAR
ST
Iq: TS §ER dF R & gmfew it anfds fRem & v semoesr
IS & T A Ranhy PaaRaean/AdT e FRARaREeET gy & Jdd
2 g Rl ¥ AREER F faveae & R W@ Rygasg R,
fRodval it oo afFd A wEEsar ot §, OFF v wer & FH e dar
frgs & W wEl ;A Ja A g g adt 7 R s F @ oo
fegaAe gt &1 TR @Rl g1y A off T e weiaRAsE, 396 q9 @
F &, U reE™ I7 AuuE® F [ g ad §1 3 s weR & [
ae® § F 97 W 9l F 59 WeR A afFadl # 9 HYR W @A N
S & AT
I ¥ ARG F WRYS F Heeoq 309 F Weqd GaRT Woed AfFadl @
FERT TS G ICRAE F Todure, e W Rww-aeg v, fawr s s
IFT F W AR T ey R w6l w ERe w @ S @, 2022 #
W T FgEgEl Y dqEEi N oadt @ ReafET s F e, swF @
rfaf@a fga a9 8, 3rgia-
1. "ffrea a7 3R 9Re- (1) 37 RA F71 a9 ey R 9gt woafer |
W @ e, [EH, 2022 )
(2) ¥ ToUT A FAF TR A ARG ¥ 9gT gl
2. 9RHTG.- 37 gAY &, o9 aF &F "get ¥ ==y ;T 7 8-
() "PgRT wite & Rawmeas sfia § 3k sad afPafea § =
FE TRFH a1 AW TF Tow WHER F FurRer a1 [y anger
garT 30 @A W afFaar e fr o,
(i) "varEEE RN § ST WTWER FT g Qwmer afNa & SwA
wfeereAs g gioa & o

1 o/



(iii) "3TART" F ISEYTT AF AT AT YT T
(iv) "TST" B [EE T AT ¥ sk
(v) "TST WHER" § TEEI ER AFET T
3. cuifed 3R oy g ¥ Few, Rl oRee=T a1 oo & Braaae &
o, fRea Remr i sgafa @ vowls Ramr qarr 9T w&f w qur s Pt &
sTaetl & IR ¥ Tal W Perd T a1 5 R & yRe # adw #@, 8w
TFR iAd 9g W W@iAer YR W FERG AfFd W ae) @, qord B swer auw
e Y A AT F AeAs ¥ 3T & F gea R o 8
4.W3ﬁtqﬁa%#w.-(1)ﬁﬁﬁmﬂﬁmﬁ%?ﬁmma$mqﬁm
&l FOFEET YA g S Red Rwm A owgaly @ wefw Remr gan
IR & s |
(2)w-ﬁww(1)$mqﬁaqaﬁa€rmsa?nmmma§m, TH-
AT W IauiRa H I3
W] WFR,-
() IMNRIF FTAA T W FH FRecAF 98 F @HT-TAT | goT a7
Tt 3R et safda =t PRl off wfae 1 gogR sa Rer 0 Rl
g #1 36 §fd ¥ gaATa FF e, sk
(@) A =afFa w1 Fh oftst &1 eFer = far & 9§ = gag-aag
W el IT YIRS @ FHall, AT FT FHlT AT 99T gt & v
AT FT Fhell|
5.#ﬁmwwmaﬁﬂﬁ.-ﬁm4¢mﬁaﬂm$mqmﬁqﬁ
W dlh BT & Agd § e IEAT 7T F 5 @R & oaefe §fe w
[T AT qhe| I 9UhhaT, FIe Rsmer fr geafy @, g9l vals R
GART AR T AT
6. 3.~ 3 FwAl F ather Fhar W @ o F B F1F g, I3mde=t
N witd & v BFgd il aie & &% a5 3 o Soed & vuw R & 21
T A A god B g g aRvl s Pl & ot BeRa ¥ R swd

AT 40 T giei:
2 Q«f/\



() Iqfaa snfadl, segfRa serenfadl, Res &, afy Res @i ik
IfF T § FAGR F91 F ¥ weAA F A 7 5 99
(i) G waet #Ar Afgen Rt F Ao & gw av; ik
(iii) TgfRa sfadl, IqqfEa Saenfaal, RS o, sfa Red g
IR fE T F FASR qt f ARRer At F AT A 10
ay,
a& fafde $ir s gFedi
7. Prgfea & R sréar sk amar f FwEk- s Bt ¥ aneher g og A
derforew 3dan, g, Feaew, aifdea, wfAE Rumr ik e Remr &
weATd ¥, wEfas [Femr garr [RfARea & ana
8. Rfrcar vATy 3R aRT yAmOOT F1 U BFEr FEL-(1) 5 FEAT F
T T T FIAS FEAAR TET FG F @, YT nitedr gawr aur At
3qgFHar 1 RfFcar v\ vEwga e
(2) 51 @Y & arefler, @ o FwfAF B IRT FHAOMGE, T FE gAY
FEIFUT A AT F BF A® F AF 7@ F @ g3w 7 {0
9. 37 et .- (1) F% =, TR A Fd gRgeAs g W W 9= &
e o ghm afy,-
(%) a7 A=fa® IR aHiRE & & &y &,
(@) TF &% Jar H FgRFa § P R 77 gar & a1 sl s
W @lF qar & g™ 7 94T 8
(1) TF el W Wy A wRigy 7 sgvEn A g S Afdw srewan
Fadfed &' |
(2) =15 oft cufFa, faF 01-06-2002 Ft AT 30F WU a1 ¥ 3®™F Fawr &), =
st & st Prgfea & v g ¢t gam:

G- ‘ M



@ & ¥ 3F T aen snwdf @v aF TgRa § R i ad
FAST STRAT 519 O 39$T §a= T 3§ FE@AT A, S 1 FT 2002 F
¥, oIt oTEl gt &

(i) oeT et sreeft & qEeR wwE @ wF @ Haw § fheg wramacd
el The SWE ¥ TH ¥ HUF Hae da1 @ et § agt waw oA
AT A AT T FHAT W IPR YT g TAR F UF FHE FAS
S,

(i) e srseff Y waml F Fo FEw F AUET T GHT, VW FAT F
g1 e Sem St qF F vwe § a1 g ) SR fneedar @ awd @,

(v) @ w1 i e gafdar e § o R R & Ry 796 @
3R a7 W gaAfdar & @ 39 3u-fAaw & ol Agea & v
ffEa 7dt & o 38 PRfda ad e e iy W@ qfdaw @ e
Yua G@RT el Helle &1 A g3 &l

10. 3MR&TOT.- 37 oAl & arefler wieeens PgRa & v gie wf w =gl
fF T T FHAGR T@T H AT 3R Tgad Fufgar oo =g s &
HRETOT F T WHFR GERT, THI-TAT W Y 3994 U7 Aaa/3megasr awy gt
1. dRgeas MgFa 1 FEER-(1) 57 @A § ot g w6l w®, s
wfagcas AgFa oo a¥ @ 3Ele o1 FemEe § @ a1 FHEERISET &
AT T FEAEW dF, o i g @, F e fY Fwed, gy, IR
THMARAST 1 FaE@ @ gerl 7= § &), 5w war @iie sHEA f
HTERABT H €AW H @A §O, Wial W WgeFa safFa T sugeaar & fauRor
¥ WO, TF X A 3 oW F Qv iRgews FgRa & seme swEw
WRee PafFa & adeor § R fAfrer &= e ik dRaes e
39 altw, o @fder W fAgea =afFa a 60 af #ir sy wrog @ B, @ I
ET TerY S
ok



(2) vl W W@ T wafFE w1 fuRor sRRRE R s i TR
3 W ¥ F v @R w fgRa & A fer B am e ar see
s HT freuRor fRar ST oEs)

(3) ®fwr W fAgfFa, dRa i FoE® & awe | @ FATT @ SeEh
HR Far Ht T & AT qus ¥ IRy I F& A B raeawar a@ g
12.ﬁgﬁ?rymr.-swﬁw$mﬁaﬁgﬁ?r$ﬁvwﬁawﬁaﬁgﬁﬁ
mmmwmﬁmmaﬁlaﬁmﬁgﬁ?mrwmﬁﬁ
Heoree fafee www & S Rer s
13, mﬁaﬁmﬁhmgﬁw,msﬂﬁqﬁ%mﬁaqﬁﬁqﬁwﬁgw
=fFd W wF MRT TRHAF F gFar g o, Req R B weafy @
weTTAE fAsmT qEn e B S TRAE v ad A detvwe dar & gt g
W,w?aﬂmmﬂmsﬁamﬁ,mmmw?ﬁﬁmmgv
eIl SR
(2) wfaer .-

(i)uﬁaﬁwow-qa#ma;a?rﬁa-mw‘ﬁmma;m;

(ii) wfaas 500/-% & et fr gieen da oot i & gesfor;

(iii)ﬂﬁmmgwﬁﬁamﬁm#mﬁmmwﬁam%mmw

U, 3% ORI oA R Y AfE & 50 wRed & wew A Yo
T (TA.9e.) § TR & g,
FT FHGR FIIT|
(3) Widar F+t w1 w1 off Fadt W wEw A& @my
(4) 3m1 W LiLuw, Ifg gFmEr @ A, SReers uReaRe § Fer e
14. gt 1 o] @- (1) @G W @ I @, TRe Sdvss a¥ F 12
m*mmqraﬂmﬂm.aﬂwa&%mﬁﬁgﬁamm
Wﬁaﬁ%m#mmﬁtmmaﬁmww
T ARl F QT srafas 3R ) A s gy, fesor se, $ovst
a&ﬂ:ﬁmqﬁaﬁygﬁ{ﬁ%mmﬁ,mmﬁmmwm
g IHUFT Tl AV a¥ F 3T W g @) e

| gt



TSR FAO F AT Iqet R, ek gof R & Wy wwmfSauitea
f&ar smem

(2) ghEr W @ AT AfEd w@fEr dar F g@E ot af & daw F 20 Raw
¥ I P& I gwaR gl A T NP ywworew wof & s
He[us[Fd Y AT Pt fUFaw 200 Raw o FRa A o1 wIwh

(3) #fger wfagr it ), TwF @ ¥ w7 NRT gaw= @, 180 Raw T #r
ATGed AFIA FLAT FRM I §HHAT &1 IR 3UHT X A & A FE Shfad
WA T @ Y, Aged IEwe F ARy & B R o wdem ged @
TG, P IS B ¥ @ F R Y Haew Agrens TR @A A R/ F
AR e s
(4)ﬁﬁamﬁawmﬁlfrﬁq§a§wﬁr$ﬁmwaﬁméml

15. AT #EL.- WiAQT W @M TR AiFG, Wod F Bramherdl & waw F s6F
GERT A T AT F A€, oY A= A AW, 1971 & spER am Ak A
#ed FT FFAR FRNI AGT W F W F AU wad # vw mea wfew @l
TIRATAS & IqER auia B SR

16. FAY o, TR HR IeqaTer.- Wiaer W @ I safEa,-

(i)mmﬂﬁmmmmmﬁmma@ﬁaam
AT TR W AATET HATHG ITeROT 3R FGEAR HT IHqarerar w3,

(i) vH T | O 3w T W syEERa a8 far smRem

(i) FHER & qF g & e, F1¥ iefassimie ST er
T T AT FH e P, IR, swwr F Reg a@ @ @1 s
el areTse #1 seravor Ad Hm; /J\



(iv) gt ¥ wafda s, Ay SR B R § 1 e S,
ey v fea Ruwr § wet §, saafas {emr q@rr fFga # mh

IHHA Tood 1 SR

17. SRR~ AR o7 et F aehe, @ X FwEE B dar SEH G B
3 & qof e @ @@ wara | WA ¥ @ a7 MR | W 9 F de

T HER BITIGIIN:-

Y 7§ =Y IHATTT AT HIAE gfast @1 FH

TF ¥ dF TF ATE N STAToU™
gl a8l a% ar A 1 syafeurar
e ant % e AE T FUAET
IR g8 a& TR AT T SUSToTam
IR qul & FAF 9T AT AT STl

afy dfRE FAf N Ja1 EER F IUR | AT H T F A W& G

FAT F1 PS5 vfAaeR F&T & el

18. BgfFa amder &1 wfoweon.- 57 st & e fagea #1§ wai@Fa afg,

() scorfsmal & Rfqet smdw ar aEgEet i IEer KA1 § oA
seaftwRal #1 AEsR T &

(i) TFR 9 F WY FE I TR FIT §;

(i) 3w Seer & @1 Rl Eifts @wrer & 3fafeiea &far &

(v) ¥ F 9fY weafser 3R wdcafaser adt aarr @

(v) sl ol W AT F wfy o= 3gfer Rey @@ wwar §; 3K

(vi) Fftrat & g & safica g &,
At frgfe R qarT S6 PR qid TeT @ shwge # o ahe
e Iy YRNET 6 & BT, PR TR e T &

HTHOT HM, YT~

o




(@) g @t & sefie fagra wafFa Sww fgiFa sm yiawga fear s
T 8, F FRUT & =R fdse A g ow AR awdier R s
(@) Afew f T, 3806 9@ | TN e o6 s aridaas
UItd gaRIg-A« kT a1 g wled qarr @ RfaREa s
{fT & A 51 FFA

(M) SaE T A & @Aw, Aty f ot f aw & fiF goar w=
AFaA FAT RFr S|

(@) IR FA @R SEE FET F iR wege R amen @ @ fgRa
TSR 3T qaRT II°d Far HT TaToT 39|

(8.) e it gar wafa d@faer wedt i dafFas goaars st & o
qHaiT|

(@) Py oftsd, awe & gt 3k RvRYt | g7 qowar @
fer w3 FawE @ oW § wuw IR R @, PR aRed, qe
womg & fgfFa smewr & gfawewor sk Pt & g & w6y & @, R 918
8, & EATTF I R | AE IHAN & A Y FAER F sfew-shaw qof
$r SR

Weg 39 FwEl & afle g sl IR e = g
fquey fFar s & @), sww fgiFa sy PgRe el Rt swisa sRe
ufsHaT &1 IERT 5 R & qeea vana @ wfowga % Ry smm)

19. PP &1 wowe.- afy frgfa w5 Pt & e R B
T Higer wA A FEt ¥ dge T @ A1 7w e wwar § R R sRoT @
3! HAW 3 TS 7Ef @ § a, Py vtk da aw &1 afw a1 R
mmmaﬁ?mmmmmlwm#mﬁr—rm
&1 Ao 3ifas gem

20. whifAeT.- Il TR 1 B ehwaREeET § A i 9o
95 F REAT gg # woRafda fr mm § sk Rl dar & afEafea e mar @
1 38 WAaTs 98 W W @ @fFa 3k e oiw ot # gatvwg dar qof

S



T Al § 3W, 3W 9g W IHH 39gFaar AAiia W= & [Qv it @ &

(i)mnwﬁazﬁmmaﬁrﬂwgwaﬁwwaﬁwaﬁm Ty

(ﬁ)fﬁﬁ%ﬂmwaﬁﬂﬁﬁwaﬁwwﬂwﬂﬁwaﬁam qa T
3HE ARG ST AT 39 R N IF ¥ A F o
Elin

(i) wifw femr #1 ww FRaERE o sy aERER EEq
St e 39 @Rg Y & @ Y & oar ) sk

(iv) Tasmemeasr Heeg-afRg

FafFa st s wafda w5 Gy s o son & =hfT @B
GERT 98 & faw sugFa & w9 & Ffaftia R 1 fafa sy, 8 sm
& IR g A alE & werd) g 3 s Pt & sl wfder Qe € s
&I frdl off yaee & T Qa1 & w0 F gaorg g frar srem

ﬂgmﬁ,ma;rﬁﬁa#mmﬁqawawﬁnﬁﬁmﬁqﬁm
1 SR

21, fPdwer.- 99 9% & dest ¥ ewyr AT T @), TSEY FUROT TS
Fffazer, 1955 (1955 #1 IMETH ¥ 8) = Al & AdeT & BT 39 o
o] gYom, Shar Rt TrereuTer sfafae & e & fw anp e

22. At F1 RO @R = Pl & anp e, Pdee sk s &
O F BN AFT 3T @1 @t AHAT WER F wiidE AT 7Y Difsse fear s
e 3w w, AT Ramr @ weet w1 &, Rftegy 3w g

oo



(Faw12)

g amaer
LU TR SR A A S :
(G- | A )12 (O S EE31 1 O b )
o — ) L ¥ 95 & T M & "eof # a7 gRT fFar s
g & A sl FAML..s oy RARE 9gf W w@Re | @ s,
mzozz%mqu%ﬁmfmﬁamwmm

I 98 BEF GARL..crcrrrnnnene, T # WG W, ¥ Y FEmER &
AT 3 e aF (qifw), T=Rf@a Pt 3k oet w fraes &
ST/ ST g
O - . R (€32 0 ) R (et #) faws 1 @iier gl

3WFd & IfaRwa, a7 Rw@a & Rv off geer aemeeh:-

(F) AT qifed AT F1 g@Ror 3 392 1500 wRY af ¥ 3RF o
Al

() Hﬁﬁﬁrmm#aﬁmﬁm%%mmﬁamguaﬁm
ﬁamﬁﬁw#ﬁzr%mﬁﬂﬁHSO%a;m@mmwa&Wl

() gmmmmﬂmﬁSOW—mﬁﬁ#m
o gl

2. ey At ot FUT I AR S gedt iRy TeeTm R w w @R

W W@ I, @9, 2022 F et & @R afa g

3§ W AW FW & A, Fmn sk AE smr 5@ wer @mp v ok By

TSTELTS AT 8761 fAFH, 1971 & rehieT GRerens a9 W 3muRa sdamat

& gaat W AR g 8

4.wmﬁﬁmmamm#ﬂﬂammm

gt 3 6 AT & shav-alaxw oy ke o1 &Y

s.ﬁaﬁ?rwm#qéﬁ%mﬂélmﬁﬁmuéwaﬁmﬁm

mmmmmmmma;mmmguﬁ

c1op

6. Frdwger ROIE & @rr AW ardard, snfy an, aufeufy, g srpra @ wefte

st gfeai, yaore aRe A sega B e

. g



7, ﬁﬁ?ﬁ?ﬁgﬁ?ﬁﬁﬁﬁﬁ*ﬁhﬁﬁﬁéﬁﬂ@%&mﬂﬁm@m
8. WlAgEH® RIRFT ..o, F A A S § PYRT A weE $
gk, 97 e A 1 ARE &I vT =T w1 gdenE|

Faf¥a witerdt st soh g, fa aw &1 AT @ swEr 9w A
AT F A TEIA ¢
9. A WA fasua 3k o ulmEw ¥ @ @@ svwwam @)
.................. (5% R § 3@feF) ¥ 0F 3@ & Rv ROE w7 g
$9 FOEME F IHTEE F qeA WA e w@g @ S

IEGIED fFsmnegsr ¥ granr
FT;

TSI & HRY 3R 07 |,

(7 )
WYFT AT TR

Y| X082

11



GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A.Gr.-IT)

No. F. 17(4)DOP/A-2/2014 Jaipur, dated: [/-0/ - L0&&L
NOTIFICATION

Whereas the State Government in public interest undertakes departmental
Schemes/ Projects/ Central Sponsored Schemes/ Projects for social and economic
development as a welfare State. For implementation of most of these projects/schemes
requires the subject matter specialists, experts and manpower and posts for which do
not exists in any other Service Rules in the government for regulating appointments
and conditions of service of such posts. By their very nature the development
schemes/projects undertaken by the Government are usually required for short term or
medium term. Therefore, State Government needs to allow such posts to be filled in
by way of hiring persons on contract basis in the State Government.

Now, therefore, in exercise of the powers conferred by the proviso to Article
309 of the Constitution of India, the Governor of Rajasthan hereby makes the
following rules, regulating the hiring of subject matter specialists, experts and
manpower on contract, and the conditions of the services of persons hired to the
Rajasthan Contractual Hiring to Civil Posts Rules, 2022, namely:-

1. Short title and commencement.- (1) These rules may be called the
Rajasthan Contractual Hiring to Civil Posts Rules, 2022.

(2) They shall come into force from the date of their publication in the Official
Gazette.

2. Definitions.- In these rules, unless the context otherwise requires, -

(1) "Appointing Authority" means the Head of Department and includes any other
authority or officer to whom such powers in that behalf may be delegated by a
general or special order of the State Government;

(i) "Administrative Department" means the department in the State Government
in which contractual posts are created;

(iii) "Commission" means the Rajasthan Public Service Commission;
(iv) "State" means the State of Rajasthan; and
(v) "State Government" means the Government of Rajasthan.

3. Scope and application.- These rules shall apply to posts created by the
Administrative Department with the concurrence of the Finance Department for
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implementation of any project or scheme and to person appointed on such posts in
accordance with the provisions of these rules or person working on the post so created
on contract basis on the date of commencement of these rules provided his/her
selection was made after inviting applications through public advertisement.

4. Posts and strength of posts.- (1) The nature of posts created for
implementation of the schemes/projects shall be such as may be notified by the
Administrative Department with the concurrence of the Finance Department.

(2) The strength of the posts created under sub-rule (1) shall be such as may be
determined by the Government, from time to time:

Provided that the Government may,-

(a) create any contractual post, from time to time, as may be considered
necessary and may abolish any such post in the like manner without thereby
entitling any person to any compensation, and

(b) leave unfilled or hold in abeyance, abolish or allow to laps any posts, from
time to time, without thereby entitling any person to any compensation.

5. Method of hiring.- For hiring on contract under these rules on the posts
created under sub-rule (1) of rule 4 shall be made by inviting of applications through
public advertisement. The selection procedure shall be determined by the concerned
Administrative Department, with the concurrence of Department of Personnel.

6. Age.- A candidate for hiring on contract under these rules must have attained
the age of 21 years on the I* day of January next following the last date fixed for
receipt of applications. The upper age limit for the appointment under these rules shall
be 40 years:

Provided that the upper age limit mentioned above shall be relaxed by,-

(i) 5 years in case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes, More Backward Classes and
Economically Weaker Sections.

(ii) 5 years in case of women candidates belonging to General category;
and

(iii)10 years in case of woman candidates belonging to the Scheduled
Castes, Scheduled Tribes, Backward Classes, More Backward Classes
and Economically Weaker Sections.

7. Qualifications and eligibility criteria for appointment.- The academic
qualification, experience, duties, responsibilities of the post created under these rules
shall be decided by the Administrative Department with the concurrence of the
Department of Personnel and Finance Department.



8. Production of Medical Certificate and Character Certificate.- (1)
Personnel hired under these rules shall produce the medical certificate of fitness as
may be specified by the Appointing Authority before joining the assignment.

(2) Personnel hired under these rules shall have to produce a character certificate
written not more than six months prior to the date of joining.

9. Other conditions.- (1) A person shall be eligible to be hired for any
contractual post in the Government ,-

(a) he/she is of sound mind and good health;

(b) he/she has not been disqualified for appointment in public service or

removed from public service on disciplinary grounds;
(c) he/she has not been convicted of any offence involving moral turpitude.

(2) No person shall be eligible for appointment under these rules who has more than
two children on or after 01-06-2002:

Provided that,-

(i) the candidate having more than two children shall not be deemed to be
disqualified for the appointment so long as the number of children he/
she had on 1% June, 2002, does not increase

(ii) where a candidate has only one child from earlier delivery but more than
one child are born out of a single subsequent delivery, the children so
born shall be deemed to be one entity while counting the total number of
children.
(iif) while counting the total number of children of a candidate, the child
born from earlier delivery and having disability shall not be counted.

(iv) any candidate who performed remarriage which is not against any law

and before such remarriage he is not disqualified for appointment under
this sub-rule, he shall not be disqualified if any child is born out of
single delivery from such remarriage.

10. Reservation.- For appointment on the posts created for contractual
appointment under these rules, the provisions and rules/instructions issued by the
Government, from time to time, for reservation for the Scheduled Castes, Scheduled
Tribes, Backward Classes, More Backward Classes, Economically Weaker Sections,
Women and Person with Benchmark Disability etc. shall be apply.

11. Period of contractual appointment.- (1) On the posts created under these
rules, first contractual appointment shall be made for a period not exceeding five years
or upto the expiry of the period of scheme/project whichever is earlier, however, if the
period of scheme/project is further extended, the State Government may take decision
for renewal of contractual appointment by extending the period of contractual
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appointment for 3 years at a time depending on the necessity of the contractual
employees and after assessing suitability of person appointed on contract, The
contractual appointment shall not be extended beyond the date on which contractual
appointee attains the age of 60 years.

(2) Work assessment of the person hired on contract shall be recorded so that his work
may be assessed in case he is to be considered for appointment on contract for the next
year.

(3) Contract appointment shall stand terminated automatically on expiry of the period
of the contract and there shall be no need to issue separate order for terminating the
service.

12. Appointment order.- The person selected for appointment under these
rules may be appointed on contract by the Appointing Authority. The contract
appointment order shall be issued in the prescribed Form appended to these rules.

13. Remuneration and other facilities. - (1) A person appointed on the posts
created under these rules shall be entitled for such lump-sum remuneration as may be
fixed by the Administrative Department with the concurrence of the Finance
Department. On completion of satisfactory service of every one year, the monthly
lump-sum remuneration shall be increased by 5% rounded off to next hundred rupees.

(2) The contractual employee shall also be entitled to,-
(i) re-imbursement of Medi-claim Policy premium not more than Rs. 1500/-
per year;
(ii) re-imbursement of Accidental Insurance Policy premium not more than Rs.
500/- per year;

(iii) Government contribution in New Pension Scheme (NPS) equal to 50% of
the contribution deposited by him/her subject to maximum of 10% of the
monthly lump-sum contract remuneration.

(3) No ad-hoc bonus shall be payable to contractual employee.
(4) TDS on income, if due, shall be deducted from contractual remuneration.

14. Applicability of leave.- (1) The Person hired on contract shall be entitled
for 12 days casual leave in each calendar year, and in case of appointment in the
middle of the year, or on termination of his service, calculation of eligibility for casual
leave shall be made on proportional basis for full completed months. However,
controlling authority can permit use of leave to accrue during a calendar year only in
advance for deserving reasons. Un-availed leave shall stand lapsed at the end of

calendar year.



Explanation: Incomplete day shall be adjusted/rounded off with the next full day for
computation.

(2)The person hired on contract shall be entitled to half pay leave of 20 days in respect
of each completed year of contract service. This leave may be granted on medical
certificate only. Unutilized half pay leave may be accumulated maximum up to 200
days.

(3) Maternity leave up to 180 days would be admissible to the female contractual
employee who have less than two surviving children. If there is no surviving child
after availing it twice, maternity leave may be granted on one more occasion. Payment
of leave shall be made as per the rate of contractual remuneration amount paid on the
day before leaves commence. '

(4) Contractual employee shall not leave headquarter without prior permission of
competent officer.

15. Travelling allowance.- The person hired on contract shall be entitled to
Travelling and Daily Allowance for journey performed by them in connection with the
affairs of the State as per the Rajasthan Travelling Allowance Rules, 1971. For the
purpose of Travelling Allowance the category shall be determined as per monthly
lump-sum contract remuneration. '

16. General conditions, ethics and observance.- The person hired on contract
shall,-

(i) observe general satisfactory conduct and ethics at the level expected under
orders / rules and instructions issued by higher authorities;

(i) not be transferred from one place to any other place;

(1i1) not accept any full time / part time employment or engage in any other work,
business occupation or pursue any study course without prior approval of the
Government;

(iv) comply the instructions regarding uniform/ livery, if issued, for which an
amount fixed by the Administrative Department with the concurrence of the
Finance Department shall be paid.

17. Compensation.- If the service of a personnel hired under these rules is
terminated, before completion of his/her contract tenure, he/she shall be entitled for

payment of compensation at the following rate:-



Unexpired agreed period remained Amount of compensation
upto one year 1 month emoluments
upto two years | 2 months emoluments

upto three years 3 months emoluments
upto four years 4 months emoluments
above four years 5 months emoluments

If the service of the contract employee is terminated on the ground of

miscond

uct then no compensation shall be payable to such contract employee.

18. Revoking of appointment order.- Any person appointed under these

rules if,-

(i)
(i)

disobeys lawful order or instructions of superior officers or defies the
superior officers;
make any anonymous correspondence with government official;

(iii) involved in immoral life or in any criminal case;

(iv) not maintain integrity and devotions to duty;

(v)

not establish usefulness of his/her services at all times; and

(vi) involve in misappropriation of funds,

his/her appointment may be revoked with immediate effect by the Appointing
Authority. For revoking the appointment order, the Appointing Authority shall follow
the following procedure, namely:-

(a)

(b)

(c)

(d)

(©)

®

A notice containing details of reasons shall be served to the person appointed
under these rules whose appointment order is being revoked.

Notice may be served by Speed Post /Registered A/D on his/her address/by
personal receipt/ by e-mail or any other manner as decided by the Appointing
Authority.

Maximum three weeks time to be given to submit the reply from the date of
receipt of notice. |

If reply is submitted by the delinquent within time, the Appointing Authority
shall examine the reply received by him.

Personal hearing may also be given to the contractual employee concerned by
the Appointing Authority.

The Appointing Authority shall consider the facts and circumstances of the
matter with due diligence and after satisfaction, if required, the Appointing
Authority shall pass a speaking order to revoke the appointment order and
recovery, if any, in respect of misappropriation of funds, with immediate
effect. The process shall be completed within a period of two months:
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Provided that a employee appointed under these rules is convicted by
any court of law then his/her appointment order shall be revoked with
immediate effect by the Appointing Authority without following the
procedure stated above.

19. Termination of appointment.- If the Appointing Authority is not satisfied
with the services of contractual employee appointed under these rules or believes that
his/her services are no longer required for any reason, the appointing authority may
terminate his/her services by giving three months notice or notice period salary. The
decision of the Appointing Authority in this regard shall be final.

20. Screening.- If any specific contractual post of the any scheme/project of
the Government is converted into regular post and included in any service, the person
working on that contractual post and who have completed five years satisfactory

service shall be screened for adjudging their suitability on the post by the screening
committee consisting of,-

(i) Additional Chief Secretary/Principal Secretary/ Chairman
Secretary of the Administrative Department

(i) Additional Chief Secretary / Principal Secretary/ Member
Secretary of the Finance Department or his nominee
not below the rank of Deputy Secretary to the
Government; and

(iii) Principal Secretary / Secretary of the Department of Member
Personnel or his nominee not below the rank of
Deputy Secretary to the Government, and

(iv) Head of the Department Member—~
Secretary

The Appointing Authority shall issue appointment order of the person, who 1is
adjudged suitable for the post by the screening committee. The appointment order
shall be effective from the date of issue of such order and the period of contract
service under these rules shall not be counted as service for any purpose:

, Provided that the concurrence of the Commission shall be obtained before
regularisation on the post falling under its purview.

21. Interpretation. Unless the context otherwise requires, the Rajasthan
General Clauses Act, 1955 (Act No. VIII of 1955) shall apply for the interpretation of
these rules as it applies for the interpretation of a Rajasthan Act.

22. Removal of doubts.- If any doubt arises relating to the application,
interpretation and scope of these rules it shall be referred to the Government in the
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Department of Personnel whose decision in consultation with the Finance Department
thereon shall be final.

Form
(Rule 12)
APPOINTMENT ORDER

With reference to the application for the post of ...ocvvrriiiiiiiciiiiiir e,
teccived from Shri/fSmt/BKumar usmsemasmsmmimssis s son/wife/daughter of
SHIT ettt e bbbt b resident of
..................................................................................................... Village.....ooveerenvevennenes
Tehsill s RS ;11 [ R . 511 RO it
is informed that Shri/Smt/Kumari .....ccccceeeivieeiieieeeeeeeeeee e ,has been selected
for the said post under the Rajasthan Contractual Hiring to Civil Posts Rules, 2022.
Therefore, he/she is hereby appointed as ......ccocvevervceeiverenreeseenneenn. on contract for a
petiod 8f o yeurs 18 PO (date) on the following terms and
conditions:-

1. A contract remuneration of TIUPEES ..coovreriivriirviviiiiiriieinieenne, (in figures)

................................................................................. veeseesneenneennen- (I WOIds) per month.
In addition to above he/she shall also be entitled for the following:-

(a) Re-imbursement of medi-claim policy premium not more than rupees 1500/-
per year.

(b) Re-imbursement of 50% of the contribution deposited by you in new
contributory pension scheme, subject to maximum of 10% of the consolidated
basic salary.

(c) Re-imbursement of Accidental Insurance policy premium not more than
rupees 500/- per year.
2. The terms and conditions, and other matters like leave etc., will be governed as per
the provisions of the Rajasthan Contractual Hiring to Civil Posts Rules, 2022.

3. For travel on duty, the travelling and daily allowance shall be admissible as
applicable to category of employees based on contractual salary under the Rajasthan
Travelling Allowance Rules, 1971.

4. The character certificate from two gazetted officers issued within 6 months shall be
submitted by him/her before joining.

5. The appointment is subject to the production of certificate of medical fitness issued
by the Medical Board / Chief Medical and Health Officer before joining to the post.
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6. The original, along with attested copies, certificates in respect of educational
qualifications, caste or past experience, as the case may be, shall be submitted along
with joining report.

7. He/she shall not take up any other assignment during the period of contractual
appointment.

8. This contractual appointment shall stand terminated on.................. During the
period of employment, he/she may resign by giving a notice of three months. The
appointing authority is also competent to terminate his/her appointment by giving a
notice of three month or salary thereof.

In case, the above terms and conditions are acceptable he/she may report for duty to
the undersigned before...................... (Not more than fifteen days). After expiry of this
period the appointment order shall stand cancelled.

Date:

Place:

Signature Head of the Department

By Order and in Ws of Governor,

( Jai Singh )

Joint Secretary to the Government.
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